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Human values and ethical
concepts
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Four complete lessons in English and Hindi
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This module moves from how values are learned to how ethical reasons guide a public decision.
Study a concept, work through its case, then attempt the short task before reading the model
answer.
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The four-lesson sequence covers the opening two bullets of Paper II Unit I in the linked RPSC
syllabus. It is one part of the ethics course, followed by a fresh 30-mark review.
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Before you begin: the introductory lesson on ethics and values supplies the basic vocabulary. If
needed, answer the brief diagnostic on the next page. The earlier worked administrative-ethics
case is useful, but not a compulsory gate.
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Quick prerequisite check

Name a value in “I should give accurate information even if an error is embarrassing.” Does a
sincere intention alone make the action right?

Answer. Honesty is the relevant value. Intention matters, but evidence, means, duties and
foreseeable effects also require examination. If this is clear, continue with the first lesson.
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Lesson 1 - English

How family, society and education shape human
values

What you will learn

Explain how people learn values, distinguish internalisation from conformity, and resolve a
conflict between loyalty to familiar people and impartial public duty. Revisit the introductory
lesson on ethics and values if the distinction between a value, a moral judgement and a rule is
unclear.

A value is more than a familiar routine

Avalue is a relatively stable standard used to judge what matters and how one ought to act. A
habit is a repeated pattern of behaviour. Social approval is a favourable response from other
people. These can support one another, but they are not interchangeable.

Consider a clerk who arrives early. It may be habit, fear of criticism, or a commitment to making
the public counter dependable. The visible action alone does not reveal the reason. When the
supervisor is absent, the clerk who understands citizens' needs has a reason to remain punctual.
That is evidence of internalisation: treating a standard as a reason for one's own conduct. It is not
proof of a permanently virtuous character.

Values also need examination. Someone may sincerely internalise an unfair preference for their
own group. Sincerity explains the strength of the belief; it does not justify the belief.

How values are learned

NCERT's educational framework discusses learning through observed conduct, relationships and
practice, as well as reflection. It treats the home, school and wider community as interacting
influences. This is a useful teaching framework, not a claim that any influence inevitably produces
a particular character. NCERT framework: sections on value acquisition and modelling

Example and observation. A family member admits an error in a bill even when nobody has
noticed it. The learner sees honesty made concrete. At an adult training centre, an instructor
corrects her own mistaken mark publicly. Her response teaches that authority can acknowledge
error without losing dignity. A lecture praising honesty would be weakened if the institution
quietly rewarded false reporting.

Approval and repeated practice. A residents' association thanks volunteers who explain
expenditure clearly. Its response may encourage transparency. Repeatedly recording receipts can
make careful accounting easier. But rewards can also encourage appearances: if only low
complaint numbers earn praise, staff may discourage complaints rather than solve problems. Ask
what behaviour a reward actually encourages.

Reasons, dialogue and reflection. A college lets learners question a selection decision and
explains its criteria. They practise giving reasons, hearing objections and revising a view. This is
part of education too. Timetables, accessible facilities, assessment procedures and treatment of
disagreement communicate values alongside the formal curriculum.
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Family relationships can nurture care; peers and civic groups can encourage cooperation;
educational institutions can provide reasoned discussion and fair procedures. No family structure
or social group guarantees either moral strength or moral weakness. Each setting may also pass
on prejudice. The important question is what people learn and whether it survives fair scrutiny.

When influences disagree

A person's family may prize helping acquaintances, colleagues may reward speed, and
professional training may require impartial selection. Socialisation does not remove the person's
agency. Use three questions:

1. What worthwhile concern is behind each expectation? Loyalty may express care; speed may
reduce delay.

2. Who bears the cost if I follow it here? Helping one acquaintance with a scarce public benefit
may displace an equally eligible stranger.

3. Can I give affected people a consistent, relevant reason for the decision?

Critical reflection can preserve a concern while changing its expression. Care for a relative may
justify explaining an application form. It does not by itself justify giving that relative a better rank.

Worked application: one training seat

This is a fictional adult workplace. A municipal office has one funded training seat. Its announced
policy ranks applicants by relevant work need, then by lack of previous access; a recorded draw
resolves an exact tie. The selector may seek clarification but may not change these criteria after
applications close.

Meera's aunt urges her to favour Nitin, an adult neighbour who once helped the family. Nitin has
already received comparable training. Farah has the same work need and no previous access.
Colleagues say choosing a familiar person will be easier.

Reasoned response. Meera should rank Farah first under the stated second criterion, record the
reasons and explain the result respectfully. She can give Nitin information about later training
opportunities available on equal terms. Family gratitude explains the pressure, while professional
training and the published procedure offer an impartial standard. Recording reasons makes the
decision inspectable; it does not make an unfair criterion fair by itself.

If new evidence changes the work-need comparison, Meera should verify it through the same
permitted process for both applicants. Impartiality means relevant differences can matter. It does
not mean everyone must receive an identical outcome.

Test your understanding

Check 1. A staff member reports an error only because a camera records the desk. Does this
prove honesty has been internalised?

Answer. No. The action is consistent with honesty, but the stated reason shows external
monitoring. Look for understanding and stable conduct across situations before making a
stronger judgement.
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Check 2. A college teaches equality but allows influential applicants to bypass its queue. Identify
the educational problem and one repair.

Answer. Institutional practice contradicts the lesson. Publish and apply a fair queue procedure,
provide an accessible exception route for relevant needs, and explain exceptions. Another lecture
alone does not repair the conflicting example.

Check 3. Name one value-learning influence in each setting: family, society and an educational
institution. Explain what a learner should examine before adopting it.

Answer. A family member admitting an error models honesty; a civic group rewarding clear
accounts reinforces transparency; a college explaining an appeal decision demonstrates reason-
giving. In each case, examine the reason and its fairness to affected people. Approval and
institutional status do not settle correctness. Other relevant examples are acceptable.

Mains practice: 5 marks, 50 words. Distinguish value inculcation from unquestioning conformity
with an administrative example.

Illustrative answer. Value inculcation develops standards through example, practice and
reasoned reflection. Unquestioning conformity follows expectations without testing their
fairness. An officer who explains and consistently applies published training criteria learns
impartiality; one who favours a neighbour because colleagues expect it merely conforms.
Understanding reasons helps sustain ethical conduct despite social pressure.

Rubric. Distinction 2; relevant administrative example 2; clarity 1. A strong answer explains
reflection, not just the words “good values.” This is an original practice task, not an official RPSC
question.

A useful analogy and its limit

Think of a compass you learned to use from others. Their guidance can help you find a direction,
but a nearby magnet can distort it. Likewise, approval can support honesty or pull judgement
towards favouritism. Reflection asks whether the direction remains fair to those affected. The
limit: ethical disagreement is not solved by finding a single physical north. People must give
reasons and test them; the compass is a reminder to examine influence, not a machine that
decides right and wrong.

Quick reference

* Value: a standard guiding judgement; habit: repeated behaviour; approval: others' response.

* Observation, reinforcement and institutional routines shape learning; dialogue helps examine
it.

* Internalisation concerns one's reasons, not outward compliance alone.

* Inherited expectations remain open to criticism; individual agency remains possible.

* In public allocation, apply relevant criteria, explain reasons and review evidence fairly.

* Next: the lesson on learning from verified lives tests what a verified life episode can teach.

Free study workbook - 30 September 2026



RAS MAINS | ETHICS

s 1 - 88

aRarR, TuT SR fAen aFa geu &4 A fAa & 8

9 U416 # g =1 HiEdh

e TRaA i ufehard get, STerdrd i 3R o1 fOaR fhy srqudn # ofar &2, aur uRf=at & ufa fsn
3R fAvger cfich hcded oh ThvId ot GeteTTy | Jed, Afden ol &R o o sfar sreae gt at Afderar sk geat
T URTY et uTs o U |

T thao gRfRAa Reaat agi @

e 3UeiTehd @R AMGE 8, [S¥ch STYR R 87 a9 &hxd & foh o1 Ag<aqul & 3R hdT 31ervT 3fTd 81 ed
IER o SIEIT ST ITAT &1 & | ATHTISTeh Wicpid GaR ANTI hl 3fchel UTdfehdl &1 T Teh-gER ol TERT &
Gohd 8, Wfch-T Uah &l aT1d gl 8

Geh foiften THa @ gl shraferd UgddT & | §&ehT ehiRUT 3Ted, SATelrd-T T WA IT ARTRERI o folg e &bt
WRIAHE g9 h! UfdagGdl 8 TohdT 81 Shad [E@TS 7 aTet T ¥ hRUT TE g1 gidT| ANTREh] hl STexd
GHEH aret feiften o urg S1fdenrt i srqufedfa & ff I7 WR S o1 ShRUT 81 T8 e ot STTHHTA hi ohl
Tehd g: 31U SITARUT o folT I ATES ot ShIRUT AFATI 399 @nﬁ’r@ﬁaﬁaﬁaqﬁ@ml

i oht ot TREHT S ¢ | IS eAfeRT 370 g & Tfd USUTd ohl G SAMGR! § SATHHTd ohs HehdT 6|
ITh! ST farsgTe oht ATt IHeTd! §; faym a1 sy g 18t e

T 4 Hia S §

TAHISIMRE T f&ien @Tam 3 7Y S=RoT, ae, 31y 3R fRidw § i i 7= a1 &1 399 =R,
farenera iR SaTUe THET IRER YT STod §| Ig Iuaft fRierur-efer §; g aran g fo fonft uoma @ &g
fAfga aRa srfferd wu @ s9a1 81 TaEiSemd e gou-3rsi 3iR 3mmesf 31=rRul ard @s

SITERUT Y IETEUT U heATI URAR 1 ohls T foiet i TTerdt W WHhR el g, STalfch fohdil = &
a1 | Hies aretr SHMER) &t TagR § 3adT &1 au<eh UfRA&T0T dhe; i Uferes 31+ U 7Terd 3ieh aht
ek A GURAT 1 399 Uig e & fon Sifder 3@+ arar afert TiaT @iy forT Terdt WiehR @ dehdT
¢ IS TXT Tefd RUIE ot guamd QREhd e, df SHFGRT l HTH0T AR U ST

TeTe SR TR-IR 311 | AT TG I WHTdeh! hl Y-IdTE dhdl & STt & 9T ad1d & | T8
ufaferar arefdar el micafad o Tend! g1 T Raffd st e O g™ daic 98t o JehdT gl
qRERR had fe@Td i +ff F¢T Tend 6. afe A ISR IR gt uidn e, ot hHar) aaamd s & seig
fIRRIT et & Ak Tohd &1 IR foh AR arda | fohd aagR ot Igrar & g

HRT, Ha1g 3R f[&aT1 geridene fenfial o 9g=-fofa w vy s 3ar g ofk 9 gagmar g a
HRUT &A1, MUY GA1 3R A Iear1 dikad g1 g ot e 81 grg-arikoft, gaw gfawmd, qeaic i ufkar
3R 3rgAfd & Ufd agR u=ies Uraashd & A9 JoJ Erd 8|

Free study workbook - 30 September 2026


https://www.ncert.nic.in/depfe/pdf/Framework_education.pdf

RAS MAINS | ETHICS

uTRaTRes deier STt faam erd §; areft 3iR ATTRe THg TganT d61 ehd &, fA&T0T T dehyot ==t ik
fwaer ufehar & Gerdll 81 els uTRaTRes @ a1 amTfoies g Afder S8dT Siar wASTRT &l TRE 61 81
Udh URALT qaig i ugan Hehdl g1 HewaqUi I8 ¢ foh aafert o Hiaar ¢ ok R g ke fsuey udieror
feehdt &1

STd UMTT Yeh-gaR & TaRIg
gfkaR aRfEaT & TErIaT Sl Ag<a & HehdT &, ThH! T chl YR¥ehd ehx Hehd & IR UAaR Uferor fAsaer
I T AT P GohdT & | THTSIIARUT SAferT chl T (0Tg-&HdT TATE g hedT| i U g8:
1. §% 3719eT & Us -3t 3fEa foiar 82 fe1 & S@wre gt gard §; fa & 33 ge Iahdt 81
2. g1 38 A h hiFd i JhIQ? A Ardsi-e A1 aRkfEd ot 33 9 31 8t ure sraikf<a dfea &t
Hehall 81
3. T UHIfAd Tl & A (AuRa et gEiTd SR Urifien shrRor f&am ST derdr g2

el TcHeh =i fendlt fidT el aFTY T@d gU IHeh! SfHedferT siael ehal &1 RYAER @l URaTg Ideh 3HTde
T UTEY GHST ST RO g1 Fehdll 5| Hhadl Ig Yae I§ dgar WM 37 1 3 781 81

g« fora gam Serevor: ufAeror Fi e Hie
TG TULh| oh hRITIA <hl hiedi~ch UehUT & | TRUTfeIehT hrdietd A fA=raifa ufreror &Y wes i g1 aifva

A uget wrd-Gejet STERd 3R fthe Uget TaT UfRIeTor = e ur el urafAenar &t 81 qof sRTe’) R &S
ufehar @ dfedt gt &1 TIehd T TISIhUT AT TehdT &, Afchd 3fTded di¢ g1 & T AFGE Tg] d&el Jehdl|

o1 <t Hieht TTEd € foh a8 aaee vl [Afaa &t 1, am eft oRar &6 #weg 6 oft | ffae gam ufero
Tt of ol & | TheTg ohl hid-Teiefl SR sRTeR & SR I8 Uget VAT S1aeR gl et | gahH! hed & foh
gRfAd cafert al FAT ST B

dchygof IR TIfSd gER AMEE & STAR HRT hl BRI i Ugel TIH UR IEHT 13T, hIRUT &5l e Ty
3R gRumH THFYEe T A1feg | e &t st ufreror it Ot SR & Fahdt & STt @l i gmE
®Y ¥ IuCTsY 1| UTRaTReh Heisiell GaTd et YA &; U=IeR Tf=Ieror 3R =it ufehar Feuer ares &d &1
HRUT Gof et § ol i Sifg dwg gidl §; shad ol o & I IgfRAd AFcs 3fad =g o+ Sl

g a1 A1eg rd-Teieh TR hl JoA-T IGe1dT &, df &1 STaGeh! oh folg THM STTHd UfchadT & IThI Sird
T ey fFAregerar & urdifites Sfar AT 3@ Gohd & | 9T 31 Taeht Ueh Star alRoma 341 781 81
31U+ THg G

Sitd 11 HHAIR) hdel Aol TTetd) adTdT & Sifch 3%k chY iRt RepifS 8 w6t &1 o’ 39 SHHERT
ST g1 g 82

IR 761 | hH SAMGRT & 3R 8, cAfch" a1 TAT hRUT FTE (ATRTHT ¢ 1 3Hfereh AsTed fshd o forg
T SR SrerT uRfRAfaaT # fRAR SmaRon S@=1 gl

Free study workbook - 30 September 2026



RAS MAINS | ETHICS

Sitg 21 HgTfAeTad T UGTdT 8, Afchd TTasief! 3aeeh! et hdR 9 31T ST4 24T &1 Siféies gawr ik
Teh gUR Fd18T|

IR | TR AR UTS o faRiey el g1 fsuer haR-ufehar aifird sch AR o, UTRifiTeR Seal & foig
oI yare-ufehan & 3fR uare FHSG | hael Yeh 3R HTyor feRielt Iargzor et T8l GurdTl

Sirg 31 URAR, TSI 3R fAer07 Tt & Jog WiRen o1 Yeh-Teh YT IdT | I (UM § Uged ol U1
TIfey?

IR URAR H TTeTell TRRAT SHFERT hl ISTER0T 8; ANTR THg ol ATt g1 UR UicdTg-T URSIRTdT Sgrdr
&; HeTfeney o1 rdid-fAufa gust T shrur 21 Rkarar 81 &= AT & sror ofik genfad «ivm & ufa Igdht
frsgerdr iR | Tiepfd T TR STt YGdT a9 a1 hidl| 310 Urifiien Iargeor it wienrd &

H TAET T 5 3ich, 50 2Aeg | UAfeh IaTeR0T § Hed-HEhR IR a1 fa=R g srzuar # siar
garsy|

HehdTeHeh SR | HU-UThR IaT80T, 37379 3R dehyul fiaw ¥ Acs faafaa xar 81 fomm foam forg
ST Ut i fAsaerar Sifd fomT IehT uted &1 aifvrd ufRreror-Amde THeTen o] e fsaerdT
Uiem1 §; Teonfeiai o ama # USRIt TAT A1 0T & | hIRUT <hl GHET &a1d H Afddh SMERUT 1Y IE&d!
gl

3ieh-fAUTST | 3iaR 2; UTHfies Umafeh IeT8R01 2; TEar 11 31 Sk § fid= GHsI™n $Y, had 3
g 4 foran 811 ag Hiferes 31919 8, SMfdehiRer SIRUTgat ust 78|

Iugiift IuHAT ok IT<h Thwr

Teh feR1T-areh dhl shed T o, oI IalmT Sima= gl & iRar| Iaht Anfesia fexm @i & #eg s g, Afch
UTH 1 Gelch I HeehT Hehdl | ST dRg WiIpfd SHMGR chl UERT & Tehdl & AT UETUTT hl 3R Wi Hehell B
i goar & fon e wefaa i & forg =amaeivra € ar =18t | T Afdes srygafa fohdt gan Hifdes swr-fesm
I @ioT o & TET et | Tl ot hRoT 27 3R TR U §; Ren-Taes gura Y Sifg are e €, 8-
TAd a8 e aTett A 781 81

@aRa gRigf
- 4o [AuTa o1 ATFIES; S11ed: Qv g, Wiehfd: ga”l i ufdfehan
« W 7Y STEROT, WATE 3R GRINT =gt € Ig e 8; Jare 39 wEdr gl
« AT A T TGY 370 HRUT T &, chael FTgd Ul & gl |
« TRURITA 31UerTait i STeftaT §a §; afad ht fAofg-emar -t &t 81
. gTaSiHeh 3Tded | UTRIe AMES STYATY, ShIRUT GHSIY 3R I1eg fAsgerdr @ Siig |
« 3T TR Sfia=-ggt & Waw aret uTs § i siaq-uaT & e arel dg =g |

Free study workbook - 30 September 2026



RAS MAINS | ETHICS

Lesson 2 - English

Learning ethically from leaders, reformers and
administrators

What you will learn

Draw a defensible ethical lesson from a documented episode, separate evidence from
interpretation, and test the lesson in a different situation. The lesson on value formation
explained how examples influence values. Here we ask which examples deserve our confidence.

Read a choice, not a legend

A famous name does not make an argument sound. A useful biographical example needs a
source, a specific action and a reasoned connection to the question. Do not begin by collecting
flattering adjectives. Begin with: what can the record actually establish?

Use four moves. Locate the record and its date. Describe the choice, any documented constraint
and the result actually recorded. Interpret the ethical significance. Test whether that
interpretation travels to a new case. If the source does not establish a motive or outcome, leave it
open. A participant's account is valuable evidence, but it is still an account from a particular
position.

The following three episodes cover reform, leadership and administration. The facts are sourced;
the ethical readings and new applications are this lesson's interpretations.

Reformers: making an opportunity real

Documented episode. NCERT's biographical account places Savitribai and Jyotirao Phule's
educational work in Pune in 1848 and records Savitribai's teaching role. NCERT biography:
introductory biography, printed pp. 10-13

Ethical reading. Inclusion requires usable opportunities, not appreciation alone. Teaching and
organised educational work illustrate the difference between approving an aim and doing the
work needed to pursue it.

Present-day test. A fictional adult learning centre offers places to everyone, yet its registration
desk opens only when shift workers are at work. Saying “all are welcome” leaves a practical
barrier intact. Staff should examine demand and available resources, then test an authorised
alternative registration time. This applies the concern for access; it does not prove that any
proposed timetable will succeed.

Transfer limit. Modern programmes also need safeqguarding, competent staff, resources and
evaluation. A historical example helps identify a concern; it cannot substitute for programme
evidence. We need neither an exact opening day nor a sweeping “first in India” claim to learn
from the bounded episode.

A leader: concern disciplined by evidence

Documented episode. In his note dated 17 June 1917, Gandhi describes pausing statement-
taking and village visits while preparing evidence for the Champaran inquiry committee, and
accepting participation while retaining a role in presenting raiyats' evidence. Gandhi note: CWMG
XIII, item 346, pp. 444-446
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Ethical reading. Taking affected people seriously can include organising evidence and
negotiating a workable procedure. Compassion need not mean accepting every allegation
without examination. Patient fact-finding can make people's concerns easier to assess.

Present-day test. A fictional grievance officer hears conflicting accounts about repeated service
interruptions. She should distinguish verified records, first-hand reports and unresolved claims;
give relevant parties an opportunity to respond; and act within the procedure available to her. She
should also consider any authorised interim help, rather than treating an inquiry as a reason for
indefinite inaction.

Transfer limit. Gandhi was a campaigner in a colonial setting. This episode supplies no power for
a modern officer to ignore applicable law. Nor does his note independently establish every
person's motives. In an answer, write “the episode suggests” when drawing the lesson, rather
than presenting your interpretation as his quoted statement.

An administrator: preparation is part of responsibility

Documented episode. An Election Commission publication captions Sukumar Sen and staff
supervising ballot boxes during mock elections in Delhi in September 1951. A separate ECI
passage describes different box colours for Lok Sabha and Assembly elections. ECL: p. 24 caption;
ECI second edition: p. 37

Ethical reading. Public responsibility includes preparation and attention to foreseeable
confusion. Good intentions do not operate a service. The rehearsal is the selected episode; the
colour arrangement is institutional context, not an invention attributed personally to Sen.

Present-day test. Before launching a fictional appointment kiosk, staff can run a trial with varied
adult users, check instructions and retain an authorised assisted route. A queue that looks
efficient to its designer may be confusing to a first-time user. Record difficulties and repair the
process before expanding it.

Transfer limit. A rehearsal does not prove universal inclusion or flawless administration. A
present-day election decision must follow current applicable rules; this historical example
supplies a concern for preparation, not a replacement procedure.

Worked transfer: a service desk that few people use

A fictional office plans an online-only application pilot. The officer may test it, change instructions
and retain the existing assisted desk. She may not alter eligibility or waive evidence requirements.
Usage is lower than expected, and nobody yet knows why.

An ethical response combines the lessons without mechanically copying history. Investigate
whether registration barriers are keeping eligible adults out; collect evidence through user trials
and service records; rehearse revised instructions; retain the assisted route during testing. This
connects inclusion, evidence and preparation. It does not assume that every non-user lacks
digital skills or that a successful small trial proves the whole system works.

Notice how little biography the answer needs. A precise episode supports a reason. Most of the
answer should explain the new decision.
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Practice and feedback

Claim check. “Sen's rehearsal proves that the entire election system had no defects.” What is
wrong?

Answer. The conclusion exceeds the evidence. The caption establishes a preparation event. It
cannot establish the quality of every process or every person's experience.

Transfer check. The adult learning centre says that announcing open admission is enough. Use
the Phule episode to suggest one further inquiry, without claiming the history proves your
programme will work.

Answer. The documented teaching work supports a concern with making education usable. Ask
whether registration times or other practical barriers prevent eligible adults from joining, then
test an authorised change. The episode informs the question; present evidence must establish
what this centre needs.

Mains practice: 5 marks, 50 words. From the verified September 1951 mock-election episode,
state an ethical inference, its evidence and one transfer limit.

Illustrative answer. The ECI caption records Sen and staff supervising ballot boxes during Delhi
mock elections in September 1951. This supports an inference that preparation is part of
administrative responsibility. A modern service should rehearse procedures and identify
confusion. The episode neither proves flawless inclusion nor supplies authority to bypass current
rules.

Rubric. Accurate inference 2; distinction between evidence and interpretation 1; transfer limit 1;
clarity 1. Another well-reasoned inference may earn full marks if it remains within the record.
Avoid invented quotations and claims that a single action validates a whole life.

A useful analogy and its limit

A documented episode is like a worked example in a mathematics lesson: you study the
reasoning, then ask what changes in the next problem. Copying the final number would be
useless. Likewise, copy neither a historical gesture nor a famous person's authority; examine the
reason that may transfer. The limit is important: ethical cases have disputed values, institutions
and human consequences, so their answers are not mechanically determined like a calculation.

Quick reference

* Separate documented action, ethical interpretation and transfer limit.

* Phules: Pune educational work in 1848 and Savitribai's teaching; infer practical commitment
to inclusion.

* Gandhi: 17 June 1917 account of inquiry preparation; infer disciplined attention to evidence.
* Sen and staff: September 1951 mock-election preparation; infer care through rehearsal.
* Never invent a quotation, motive, exclusive “first,” or whole-life endorsement.

* Next: the lesson on Rit, Rin and Karmavada distinguishes historical concepts from present
administrative authority.
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Lesson 3 - English

Rit Rin and Karmavada concepts and careful
application

What you will learn

Distinguish Rit, Rin and Karmavada, and use a clearly labelled modern interpretation without
turning historical ideas into administrative powers. The RPSC spelling is Rit/Rin; standard forms
are rta / s&d and rna / 3RVUI. %&d is not 3%&{, the word for a season.

Three ideas answering different questions

Rta asks about order. In early Vedic thought, it concerns cosmic and moral order. It is broader
than a convenient office routine. In the scholarly interpretation followed here, the idea connects
an ordered world with a normative orientation. It is neither a modern scientific law nor the
Constitution under an ancient name. Stanford on Indian philosophy: section 4

Rna asks about obligations. The three-debt formulation studied here concerns seers, gods and
ancestors within a historical male Brahmin-householder setting. In Framarin’s account, Vedic
study answers the debt to seers, offerings the debt to gods, and progeny the debt to ancestors.
These are historical prescriptions, not universal modern duties. Framarin distinguishes it from the
four-debt formulation and five sacrifices. We follow his analysis without reproducing Sanskrit
passages. Framarin on the debts: opening discussion and note 7

Debt here is not merely money borrowed from a bank. The historical concept concerns
obligations understood within a religious and social framework. A modern inclusive reading can
invite reflection on what we owe to knowledge, care and institutions inherited from others. That
is our reinterpretation, not a literal ancient command applying to every citizen.

Karmavada asks about action and morally significant consequences. Karma doctrines differ
across traditions; there is no single theory shared unchanged by all Indian philosophies. Buddhist
accounts, for example, give intention a central place. Beliefs about rebirth and moral causation
belong to philosophical and religious accounts, not verified administrative evidence. Stanford on
Indian philosophy: section 4; Stanford on Buddhist ethics: karma and intention

For introductory ethical reflection, the useful question is: what am I doing now, with what
intention, and with what responsibility? This is a limited teaching application. It does not make
another person's suffering evidence of moral fault.

Keeping the distinctions useful

Imagine three separate notes on a desk: “What sustains a dependable order?”, “What
responsibilities follow from what we have received?”, and “What responsibility attaches to our
actions?” The notes ask different questions. They should not be merged into the claim that every
existing arrangement is right or every disadvantage is deserved.

In particular, reqularity alone does not establish justice. An office can apply a discriminatory
practice very consistently. Conversely, acknowledging dependence on others need not mean
paying an endless personal debt to powerful people. Public assistance is not a favour that makes
its recipient politically or personally indebted.
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The words can widen ethical reflection. They cannot establish an officer's jurisdiction, a citizen's
eligibility or factual guilt. Those questions need the applicable authority and evidence. This recalls
the introductory lesson on ethics and values: an ethical reason and a legal power are different
things.

Worked application: maintaining a public water point

This is a fictional training scenario, not a description of Rajasthan law. A local officer manages a
public water point under a written service plan. All residents are entitled to use it on equal terms.
The officer may arrange authorised maintenance, publish a timetable and record complaints. She
cannot create new religious conditions or deny service to punish alleged past conduct.

Repeated maintenance delays are disrupting supply. One resident proposes a voluntary
community discussion about caring for a resource inherited from earlier residents. Another
proposes charging only some households because their misfortune supposedly reflects past-life
deeds.

A reasoned response. The officer should first verify the fault, arrange the permitted repair and
communicate a realistic update. If voluntary discussion helps people protect the shared resource,
she can explain its inclusive purpose without requiring a religious belief. An rna-inspired modern
reading may encourage stewardship of what others helped create. It does not justify unequal
access or compulsory ritual participation.

Thinking about responsible action also directs attention to present choices: report an actual leak,
record the work, check whether it has been repaired. The claim about past-life deeds should play
no part in service allocation. It provides neither evidence of the fault nor a relevant eligibility
criterion.

Why this is better than name-dropping. The answer names a concept, explains the limited
connection and makes a concrete decision using the stated powers. It does not attach three
philosophical labels to an unchanged paragraph.

A second application: an error discovered late

An employee discovers that her incorrect entry delayed someone's application. Saying “the result
was destined” evades the decision she can now make. She should disclose and correct the entry
through the authorised process and help prevent recurrence. Reflecting on responsibility for
action can motivate repair. Whether a particular karma tradition explains destiny in this way is a
separate scholarly question; the example is not a definition of all karma doctrines.

Practice and feedback

Mains practice: 5 marks, 50 words. Distinguish Rit and Rin and state one caution about their
modern administrative use.

Illustrative answer. Rit concerns cosmic and moral order in early Vedic thought. Rin concerns
obligations, studied here through a historically specific debt framework. They invite different
qguestions about order and responsibility. Modern administrative analogies must remain
interpretations: neither concept independently grants legal powers, changes eligibility or
authorises unequal treatment of citizens today.

Rubric. Accurate distinction 3; application limit 1; clarity 1. “Rin means a bank loan” misses the
context. Calling Rit the Constitution erases the historical difference.
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Independent Karmavada check. A service worker says: “The applicant's deprivation proves bad
past karma, so assistance is unnecessary.” Give two reasons this is unacceptable, then state one
responsible present action.

Explained answer. The claim treats an unverified metaphysical explanation as evidence about a
person and replaces the stated service criteria with moral blame. Neither step is justified. Assess
the application using the relevant evidence and applicable criteria, explain the decision, and
correct any service error. A belief about responsibility can inspire one's own care; it cannot
establish another person's desert.

Self-marking: 3 points. Identify the evidence error 1; identify the improper eligibility judgement
1, propose a relevant present action 1. This check is separate from the 5-mark writing task and
from the module's 30-mark review.

A useful analogy and its limit

Consider a public library built through many people's work. Its reliable arrangements, inherited
collection and today's choices about care invite different questions about order, obligation and
action. This is a modern memory aid for separating the concepts, not a historical description of
rta, rna or karma. The library's actual rules and users' rights come from its present governing
arrangements; the analogy creates no religious condition for borrowing a book.

Quick reference
* 3&d: cosmic and moral order; do not confuse with d.
* 0T obligation in a specified historical framework, not only a financial loan.

« FHare: differing accounts of action and moral consequence; avoid fatalism and victim-
blaming.

+ State when you move from historical description to a modern inclusive interpretation.
* Apply actual evidence and valid service criteria; belief does not decide entitlement.

* Next: the lesson on duty, good and virtue asks how duty, good and virtue assess a concrete
choice.
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Lesson 4 - English

Duty good and virtue three questions in ethical
judgement

What you will learn

Assess the same decision through obligation, what is worth pursuing, and the character
expressed. Identify a tension and justify a response. The aim is conceptual clarity before later
lessons on particular thinkers, not a complete account of Aristotle, Kant or Mill.

Duty asks what one ought to do

A duty is an obligation, not simply something useful or attractive. Ethical duties can include
keeping a justified promise, respecting persons and avoiding deception. A duty-based
assessment asks what is required, permitted or prohibited; it need not make the largest
beneficial result the sole test. Stanford on duty: introduction and section 2

In administration, identify the source and scope of an instruction. A supervisor calling something
“your duty” does not settle its moral or legal authority. Equally, an officer's personal preference is
not enough to cancel a valid obligation. Distinguish the applicable role requirement from the
ethical reasons for respecting or questioning it. If a requirement appears defective, use the
available review or escalation route rather than secretly replacing it with personal favour.

Good asks what is valuable

“Good” can mean beneficial for someone, effective at a task, or morally valuable. These are
different evaluations. A fast processor can be good at processing while producing an unfair
decision. An outcome's value does not alone settle which action is right. Stanford on value:
varieties of goodness and relation to obligation

Here ¥ means what is ethically valuable or worth pursuing, not an auspicious date. In public
service, ask which good is sought: timely access, relief, dignity, learning, trust, or another justified
aim. Then ask for whom, at what cost, and with what evidence. Total benefit matters in many
decisions, but neither popularity nor the biggest headcount defines the good in every theory.

Virtue asks what qualities support acting well

Avirtue is a developed quality of character, such as honesty or courage, exercised with sound
judgement. Practical wisdom helps a person recognise what the situation calls for. One admired
act or a favourable reputation does not establish a stable virtue. Stanford on virtue: virtue and
practical wisdom

Compassion needs attention to actual needs. Courage needs a worthy reason and awareness of
avoidable harm. An official who loudly resists every instruction may be stubborn rather than
courageous. A considerate official who conceals an error to avoid upsetting someone may
undermine honesty. Character is expressed through informed action, not a list of flattering labels.
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One case through all three questions

A fictional district support unit has one mobile application-help van. It can visit only one site
today and the other tomorrow. The written allocation policy prioritises a verified deadline within
24 hours when applicants lack a usable alternative; otherwise it uses waiting time. The officer
may verify facts, schedule visits and explain reasons, but may not alter eligibility or the allocation
policy alone.

At Site A, 60 adult applicants have a deadline seven days away and a usable assistance centre
nearby. At Site B, 18 adult applicants have a deadline tomorrow morning and no usable
alternative. Both sets of facts have been verified. A supervisor asks for Site A because today's
report will show more people served.

Duty. The stated policy requires priority for B. The officer should record the relevant facts and
explain the allocation. The supervisor's preference does not amend the stated policy. Consistent
procedure protects applicants against a decision based on visibility or personal influence.

Good. A visit to A yields a larger immediate count. A visit to B prevents an otherwise imminent
loss of access. Counting users is useful, but it does not capture urgency or the absence of
alternatives. On these facts, prioritising B protects a more time-sensitive good while A can still be
served tomorrow. The judgement depends on the verified deadlines and available alternatives,
not the smaller number being inherently more deserving.

Virtue. Honesty requires an accurate report rather than inflated success. Compassion requires
noticing B's urgent barrier while remaining respectful to A. Courage may be needed to explain a
defensible decision to the supervisor. Practical wisdom connects these qualities to a workable
plan, including telling A when the van will arrive.

Decision and tension. Send the van to B today, schedule A tomorrow, and publish the reasons
and timetable through the unit's authorised channel. The real tension is between a visible short-
term service count and protecting urgent access under a fair policy. The three questions support
this decision for different reasons. They will not agree in every case, and writing their names does
not resolve a conflict automatically.

When a fact changes

Suppose B's supposed lack of alternatives has not been checked. Then the original conclusion is
not yet justified by the case facts. Verify promptly; do not either accept or dismiss the claim
because you like the expected result. If the policy allows an interim arrangement, consider it
while checking. If no feasible plan avoids a serious loss, explain the unresolved trade-off and seek
an authorised decision. Ethical writing should identify uncertainty rather than invent a convenient
solution.

This develops the distinction between intention, means and consequences introduced in the first
ethics lesson. A kind purpose matters, but so do authority, evidence, treatment of people and
foreseeable effects. The lesson on value formation explains why pressure for impressive numbers
may be learned at work. The lesson on learning from verified lives shows why preparation can
express care.
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Practice and feedback
Check 1. “The visit served 60 people, so it was necessarily the right decision.” What is missing?

Answer. The claim ignores urgency, alternatives, the stated allocation duty and who would lose
access. A favourable result on one measure is not a complete moral justification.

Check 2. “The officer is widely admired, so we need not examine her records.” Is this virtue
reasoning?

Answer. No. Reputation is an opinion about someone. Responsible assessment still examines
conduct, circumstances and consistency. Trust does not remove accountability.

Mains practice: 5 marks, 50 words. Why do good intentions alone not establish the rightness of
an administrative action?

Illustrative answer. Good intentions describe an aim; right action also requires justified means,
relevant evidence and regard for duties and consequences. Sending a van to the larger crowd
may seek wider benefit yet violate a fair urgency rule. Compassion becomes responsible when
joined with honest fact-checking, impartial procedure and practical judgement.

Rubric. Relevant distinction 2; reasoned example 2; clarity 1. Full marks need a reason explaining
the failure of intention alone. Merely naming three philosophers does not supply that reason.

A useful analogy and its limit

Think of a decision as a journey. Duty asks which routes are permissible and what commitments
must be honoured; the good asks which destination is worth reaching; virtue asks how a capable,
honest traveller judges and acts along the way. The limit: the destination, route and traveller
influence one another, and moral theories disagree about their priority. This analogy separates
questions; it is not a universal three-step algorithm.

Quick reference
« Duty / @de: what is required, permitted or prohibited; justify the obligation's authority.
* Good / 1¥: what is valuable, for whom and at what cost; do not equate it with popularity.
* Virtue / |guT: developed character with practical wisdom; reputation alone is insufficient.
* Intention, means, evidence and effects all need examination.

* Analyse one case through all three questions; state the actual tension and your reasoned
choice.

* Complete the 30-mark module review before moving to thinker-specific lessons.
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30-mark module review

Answer all five questions. Questions 1-4 carry 5 marks each with a 50-word limit. Question 5
carries 10 marks with a 150-word limit. Suggested practice time: 35 minutes, followed by self-
review. This is an original teaching assessment, not an official RPSC paper or the full ethics unit
test. Write before opening the answer guide; justified alternatives may receive credit.

Q1 -5 marks - 50 words

A trainee learns generosity at home, sees peers praise queue-jumping for acquaintances, and
studies impartial selection in training. Explain why value formation is not simple copying. Suggest
one institutional practice that would help the trainee act impartially.

Q2 - 5 marks - 50 words

The supplied record is Gandhi’'s 17 June 1917 note about preparing evidence for the Champaran
inquiry while retaining a role in presenting raiyats’ evidence. Derive one ethical lesson for a
grievance officer. Clearly separate your inference from the fact and state one transfer limit.

Q3 -5 marks - 50 words

A speaker calls Rit “the current Constitution” and Rin “a compulsory debt owed by every citizen to
local officials.” Correct both descriptions and give one legitimate, clearly labelled modern use of
either idea.

Q4 - 5 marks - 50 words

An officer secretly moves a friend ahead of a fair application queue, hoping the friend will receive
urgent help. Explain why this good intention is insufficient, using duty, good and virtue without
treating the three questions as synonyms.

Q5 - 10 marks * 150 words

Fictional case: A public application desk closes at 4 p.m. A network failure prevents processing
from 1 to 3 p.m.; a queue of adult applicants remains. The written contingency plan lets the
officer issue numbered receipts to everyone present before 4 p.m. and process these later after
the supervisor countersigns the outage record. It does not allow waiving eligibility evidence. A
respected colleague says successful staff clear the dashboard quickly: process influential
acquaintances first and mark the remaining people “absent.” The officer’s family has taught her
to help familiar people; training has emphasised impartiality. Analyse these value influences,
assess the decision through duty, good and virtue, and justify a course of action with safequards
and one limitation.

Write on separate paper. Turn to the answer guide only after attempting all questions.
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Review answer guide and rubrics

These are illustrative answers, not the only acceptable wording. Award marks for accurate
distinctions, relevant reasons and a workable response.

Q1 - Illustrative answer

Family, peer and educational influences may conflict. Value formation includes examining their
reasons, not merely reproducing approved behaviour. The trainee can preserve generosity by
helping everyone understand the process rather than favouring acquaintances. A consistently
applied queue with explained, relevant exceptions makes impartiality visible in everyday
institutional practice.

Rubric: Explains conflicting influences and reflection 2; Gives a relevant institutional practice with
its ethical purpose 2; Clear and within scope 1

Feedback: A slogan such as “family teaches good values” does not explain the conflict. A lecture
alone is weaker than a practice whose operation matches its stated principle.

Q2 - Illustrative answer

The note records evidence preparation and participation in an inquiry. I infer that concern for
affected people can be strengthened by disciplined fact-finding. A grievance officer should
organise claims, verify records and hear relevant parties. The inference does not establish
Gandhi's every motive or authorise departure from current lawful duties.

Rubric: Defensible ethical inference 2; Separates record from interpretation 1; Relevant transfer
limit 1; Clarity 1

Feedback: The record does not say what a modern officer’s powers are. Connect the episode to a
defensible working principle, then identify the current role constraint.

Q3 - Illustrative answer

Rit concerns cosmic and moral order; Rin concerns obligations in particular historical religious
frameworks. Neither is identical to the Constitution or a debt to officials. A modern inclusive
reinterpretation of Rin may encourage care for inherited public resources, but it cannot impose
religious duties or create administrative powers.

Rubric: Corrects the two concepts 3; Labels and bounds a relevant modern use 1; Clarity 1

Feedback: Do not merely replace “officials” with “society” while keeping an unqualified universal
ancient command. Explain that the inclusive application is a present interpretation.
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Q4 - Illustrative answer

Duty requires applying the justified queue or its authorised urgency exception impartially. The
good sought is timely help, but hidden preference burdens other applicants. Virtue requires
compassion with honesty and practical judgement. Verify urgency, use an available fair exception
and explain the decision; friendship alone cannot justify priority.

Rubric: Distinguishes intention from justified action through the three questions 2; Reasoned
correction of the example 2; Clarity 1

Feedback: Compassion is not the error. Undisclosed preference without a fair basis is. Do not
assume every urgent applicant must simply wait if a valid exception exists.

Q5 - Illustrative answer

Family loyalty and workplace praise exert different pressures, while training supplies an impartial
standard. Reflection can preserve helpfulness without favouritism. Duty requires truthful records
and the stated contingency procedure; a colleague’s prestige cannot authorise false absence
entries. The good sought is meaningful access despite the outage, not a misleadingly clear
dashboard. Virtue combines compassion for waiting applicants, honesty about delays, courage to
resist pressure and practical judgement. I would record the outage, issue numbered receipts to
all applicants present before closing, seek the required countersignature and explain the later
processing arrangements. I would retain the applicable evidence requirements, preserve queue
order and check the completed records for omissions. Reasons should be available for review
without exposing applicants’ private information. This protects fairness while using the
authorised flexibility. However, receipts do not guarantee eligibility or instant completion;
processing status and unresolved delays must be communicated accurately.

Rubric: Analyses competing value influences and reflection 2; Applies duty, good and virtue
distinctly to this case 3; Justifies a feasible authorised course 2; Gives practical safeguards 2;
States a genuine limitation 1

Feedback: Credit a different feasible sequence if it preserves honest records, equal access to the
stated contingency route and the evidence requirement. Do not award the three lens marks for
merely listing their names. “Work harder” alone neither repairs the false entries nor addresses
the authorised process.
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e & IR MR ek AvTe=

g HehdTcHeh 3R &, UehHTS TTehd QTecich gl | Tal iR, Uik ShRUT 3R AN o a1 IR & g aieh
gl

Q1 - HehdTeHeh IR

gfRaR, a1t SR AT & UHTd Tt Terd & | Ged- o | Ik SRT <l Sirg Y 8, Wihd S8R &l e
i | gRfAdl ot TRt & & IS Gaeht UfehdT THSIHT ISRAT S9TdT & | U fIeh 3Tuare HsTe: 9+ =9
Y AN R ASTHRT o GRINTT AdgR | Hegerar @t g1

3ieh-fayrer: faRtef uara ofik fRiaw gwstT 2; Afdes I afgd ufie g ugld 2; @e ok
AT IR 1

ufafehar: “oRar sree g RA@Tdr 8 ST ART Tohid g1 GHENdT| hadt HIVUT ¥ S8R a8 UGHd & fordehr
qrdfaeh Tarer gifvd fRigid 9 a @]

Q2 - HehdTeHeh IR

e ATeg-daRt $iR Sifg-9riiaRt &t ol &1 sy g for srgenfid aw-Sira weifad @t &t fiar t #eiega
R Gehdl! 81 AR ¥Rt 1d afedd &, sifHera Ffia o R Heiferd uer g1 fAshy mieft i g2
Her &g 781 T, 7 adq 3 haed BisA ohl STfARR T &1

3ieh-faurer: 3IRT Afde A 2; srfieka ofik aarenT & oidr 1; urEifies uar-diar 1; e 1

ufaferar: sifeea s SifdeRt &t Aferral 98l JardT| U= ot IRd wrd-Rigia 9 e, R adqH ug
&Y AT Ty |

Q3 - TehdTeHe IR

Fd oy iR Afdes sgawr @ qur o fafre Wfagie aiffe el & el T Iefdd g1 d Sfgar ar
SARIRAT & ehol h TH g1 | F0T <l ITYFch FrTALM greaize formaa # et ardsiAe demest &
gTel URT IR Tehelt §; 3T enfifer shcled ot umafAes fery Tt It

3ich-faurer=: aHT srayRoTSH o1 Fal UR 3; Urkiies snyfes A st Rifgd sch Iqh FHT F/ar 1;
e 1

ufaferar: ardeiifie uri= smeer &1 graT I9Te TGHR had “Iifdepiat” 6 srg “gHreT” | ford | gamd fah
gaTaRft U g S gl

Free study workbook - 30 September 2026 31



RAS MAINS | ETHICS

Q4 - HehdTeHeh IR
hded I SRR AT A dThlfeleh TS i 08T AR AT 8| Fifdd Y9 THISG Fgradl 8, A fdur

UETUTd G@RI OR ST STeTdT &1 TgUT chauTl o A1 SHMGR 3R fddeh HiTTdT 81 drcehiferehdT Siiereh fsuer
IUTs] 3TUTG 3YATY 3R ShIRUT FdTQ: AT 3rehet TR ol ST gl g1

3iep-faarrera: 41 usi O Han 3R IR wrf 1 SiaR 2; IATER0T &t JhYUl GUR 2; TEdT 1

ufaferar: eom Terdt 78l &1 fAsuer smer & fomT R urafiendr werdt €1 a4 sruere gt at ag 7 7 foh g2
dTchTfeleh STeeXd aTelT 3Taceh S99 Uil el

Q5 - TehdTeHe IR

uTRRarien ST 3R IR Y U 31T eaTa J-Td 8; UfNeTor fAsust Ares a1 g1 [Riaa ggraar &t vreH
TG 3@ §Y USTUT O S far ehdT 81 Sheied Tal stfAe ik RaffRa defetien ufdhar §; agendl
ufersT S Ui foraat a1 iR 78T &eft| Y a1em & ATaele ardideh Ugd 8, YTHeh ATt S2ElS ol |
g1 # UM, &8 chl SHER T, ST ohl GTHAT 3R ATagTRen faden amfaet §1 & are gsf e, s g
Y Ugel IUfRAT Garehl shrifchd T&te &M, STasdeh Ufdgeaier AR SR a1g &t ufehar THEG | umidr-4red
T 21, ThAR-3hA 3R B AT I S a1 Bl | ST SRR ISR fohg fomT shRor Teter & foiy Iuerey
11 39 31 Flieiud & QT suerdT st 81 HiAT ag g foh e urrar ar achret FRuert giafgd a8t
hedll; arafdes AT ok sFgarsht & T8t sarht ghft

fep-farurer: ufdendt geg-gura 3k fiam o1 fasawor 2; uenvor d ehded, 13 SR WguT ol T UaiT 3;
GG 3HfAhd hrfaral 1 AT 2; aTagTRer YRET-IUTY 2; Jrdfdeh AT 1
ufaferar: oo s/ g_ R oft ok €, afe sifera Tat &f, Ia18 darfcies ufehar i g™ Iuetsdr gt 8iik

T1e] <h A ST @ | chael di- gfedl & AT foRae U= I7ch i 3ich 7 &1 haet “3ifdeh Ag—d " 7 S
gfafear gurdr g, 7 Sifdpd ufchar THedr 8|
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Sources and reading locations

Checked 30 September 2026. Source summaries are brief and original. The cases, analogies,
guestions, models and rubrics are original teaching material. Historical ethical inferences are
interpretations, not quotations or endorsements of entire lives. No source PDFs or images are
reproduced.

RPSC RAS Mains syllabus, 9 January 2026
English PDF page 5, Paper II Unit I, first two bullets

Examination scope; the four-lesson grouping is a teaching choice.

NCERT, Education for Values in Schools: A Framework

Printed pp.12-13 (PDF pp.28-29), How Values are Acquired; printed pp.41-43 (PDF pp.57-59),
Relationship and Modelling; printed pp.58-60 (PDF pp.74-76), Home-School-Community
Partnership

Educational framework for learning values; not experimental effect estimates.

NCERT, Savitribai Phule First Memorial Lecture 2008

Printed pp. 10-13/ PDF pp. 12-15, introductory biographical account; teaching role on printed p.
10 and institution history on pp. 11-13

Bounded support for Pune educational work in 1848 and Savitribai's teaching.

M. K. Gandhi, Note on the Situation in Champaran-VI, 17 June 1917, CWMG volume XIII,
item 346

Extract PDF pp.1-3; printed pp.444-446; use item 346 only, excluding next letter beginning on last
page

Contemporary participant account; use item 346, not the following letter.

PIB, Hundred years of Champaran Satyagraha, 7 April 2017

Paragraphs on inquiry methods and committee report

Signed historical feature used for context; Gandhi’s 17 June 1917 note is the selected episode’s source.

PIB, institutional description of Gandhipedia

NCSM table, Gandhipedia row
Institutional provenance of the Gandhipedia digitisation.

Election Commission of India, Leap of Faith: Journey of Indian Elections

Printed p.24 / viewer page 40, September 1951 mock-election photograph caption

Limited documentary basis for the September 1951 Delhi rehearsal.

Election Commission of India, Leap of Faith, second edition

Printed p.37 / viewer page 55

Separate institutional context for differently coloured ballot boxes.

Stanford Encyclopedia of Philosophy, Naturalism in Classical Indian Philosophy

Section 4, Moral Naturalism: karma and adrsta; revised 11 March 2026

Scholarly interpretation of rta and karma; not one self-description shared by all schools.
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https://rpsc.rajasthan.gov.in/Static/Syllabus/238A2E0E-B0D0-49C2-8E5E-D299A915037F.pdf#page=5
https://www.ncert.nic.in/depfe/pdf/Framework_education.pdf
https://www.ncert.nic.in/pdf/publication/otherpublications/Memorial-Lectures-Series/FINAL%20COVER%20OF%20SAVIRTIBAI%20PHULE.pdf#page=12
https://gandhipedia150.in/static/data/highlighted_pdfs_output/Champaran_volume13_book_346.pdf
https://gandhipedia150.in/static/data/highlighted_pdfs_output/Champaran_volume13_book_346.pdf
https://www.pib.gov.in/newsite/printrelease.aspx?lang=2&reg=48&relid=160650
https://www.pib.gov.in/PressReleasePage.aspx?PRID=2290197&lang=2&reg=48
https://www.eci.gov.in/EBooks/Leap-of-Faith/files/basic-html/page40.html
https://www.eci.gov.in/EBooks/Leap_of_faith_Second_Edition/files/basic-html/page55.html
https://plato.stanford.edu/entries/naturalism-india/
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Christopher Framarin, Three Debts and Five Sacrifices, 1 September 2020

Opening paragraphs and note 7; TS 6.3.10.5 and $B 1.7.2.1-6; cited primary editions in
bibliography
Scholarly textual analysis; historical explanation without direct Sanskrit quotation.

University of Calgary, Christopher Framarin faculty profile

Affiliation, biography and research areas

Verification of the author’s affiliation and research expertise.

Stanford Encyclopedia of Philosophy, Ethics in Indian Buddhism

Section on karma and ethical action; discussion of intention

Brief comparative context for intention; distinct traditions are not collapsed.

Stanford Encyclopedia of Philosophy, Deontological Ethics

Introduction and section 2

Introductory basis for duty-oriented moral assessment.

Stanford Encyclopedia of Philosophy, Value Theory

Sections 1 and 1.1, varieties of goodness; section 3, relation to the deontic
Basis for distinguishing varieties of goodness and right action.

Stanford Encyclopedia of Philosophy, Virtue Ethics

Sections 1-2, virtue and practical wisdom
Introductory basis for character and practical wisdom.
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https://indianphilosophyblog.org/2020/09/01/three-debts-and-five-sacrifices/
https://profiles.ucalgary.ca/christopher-framarin
https://plato.stanford.edu/entries/ethics-indian-buddhism/
https://plato.stanford.edu/entries/ethics-deontological/
https://plato.stanford.edu/entries/value-theory/
https://plato.stanford.edu/entries/ethics-virtue/
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gid 3R gad |+

Sifg 30 fdsR 2026 | AT-GR Si¢ 3R Hifeldh | UehuT, IUATY, U, Alsd 3R 3ich-fayre diferes fRreor-
gl 81 BfagrRies Afden sy aaraay 8, IR0 a1 R SfiaH ot g\ =g | & PDF a1 fas AUk =g
ferg Mg 8|

sRYad SIRYUH Fwa uialn ursush, 9 SHas! 2026

STUST PDF 9. 5, usiad 11, 3ahTS 1, 3Rf¥es at foig

TR T SIRIRT; IR UTST o faToT= gARY fRIeTor-aierr g1

TaHEemRA, et & gea-fAsm o1 ai=n

gfed g. 12-13, 41-43, 58-60; PDF 4. 28-29, 57-59, 74-76
g Tie= ot Aféies gfar; sraRerd SRuTdT a1 gt Ufaerd a1 arat gl

g, urfashard wet wew wyfar aeam= 2008
RN Sfig-faeror, giga g. 10-13 / PDF 4. 12-15; fr&ror-3fAent 4. 10 3R d&mrd gfagr& g. 11-13
1848 # gt & Afares e iR freror it ifia gfY; wduym 1R &t carues arar 8|

ichl, <iqRor K fRAR™ R A< VI, 17 =7 1917

ot mieft arg, @3 X1, 9t 346, gfed 4. 444-446; i PDF 4, 1-3
T ol GHehTel fJaRoT; 3FTe U= oht 39H =1 ey

dremgt, TurRvr gmug & 9 ad, 7 s« 2017
Sira-ugld Sk afafa deel srpese
Teof i gfE oet are geareiRa fagTRies oive; g U & forg el &1 17 S 1917 & Ale 38|

drendsht, mefdifear s wmre AR
vadreguy arferent & miefidifear fi dfey
fefSeefienzoT &t TR gy, srert Afdes arar 78f|

R4 Raf== sma, yrda Rate= f aen

qfed . 24; 32fe Y8 40 & f&der 1951 arer fa=-fdexor
Reeeit 3 sreara-frafe &) i gfi?)

qfed g. 37; axfe g8 55
3T 7 <hl Ofea} ot GRImTa desd; I o sl Snfashr Tt Sarar |

Wanhig 229 Ay, arsha R 224 A upfaare

WE 4, B 3R 31gE; MY 11 AR 2026
Fd 3R pd R fagd aare; g+t uRrstt 6t Ues &t e T8
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https://rpsc.rajasthan.gov.in/Static/Syllabus/238A2E0E-B0D0-49C2-8E5E-D299A915037F.pdf#page=5
https://www.ncert.nic.in/depfe/pdf/Framework_education.pdf
https://www.ncert.nic.in/pdf/publication/otherpublications/Memorial-Lectures-Series/FINAL%20COVER%20OF%20SAVIRTIBAI%20PHULE.pdf#page=12
https://gandhipedia150.in/static/data/highlighted_pdfs_output/Champaran_volume13_book_346.pdf
https://www.pib.gov.in/newsite/printrelease.aspx?lang=2&reg=48&relid=160650
https://www.pib.gov.in/PressReleasePage.aspx?PRID=2290197&lang=2&reg=48
https://www.eci.gov.in/EBooks/Leap-of-Faith/files/basic-html/page40.html
https://www.eci.gov.in/EBooks/Leap_of_faith_Second_Edition/files/basic-html/page55.html
https://plato.stanford.edu/entries/naturalism-india/
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foreetwr wrTRA, i ot oiik ue a1, 1 fR{dsR 2020
RN e 3R feuoft 7; A’ Sfgdr 6.3.10.5 T rauy sIgIor 1.7.2.1-6 & HeH
faga frsetoor & ameR W fETRie ame; HS uder Tehd Ig0T el |

el RAryfdeer, hetw: R w1 aR=—
TagdT 3R ne-a
Tgeh I fasiw=rar <t gfe; urs <l Sirg el |

RS Z2fF fAagenter, WRd g Afdenar

¥ 3R HeT Y T4t

e JerreTeh Tao; SrenT tuRTell i Uk fgid & = fAamd|
VRIS &2 fAyenler, ehdemard) Afaeran
gRag R @s 2

STRIE- 3R Hedieh el SR SMUR|

WIS g2 fayenier, goa-Rigia
s 1 3R 1.1; a1l T ey & folw @s 3
I 3R IR RS & SR T TR

RAnId g2 fagenter, agor Afderdar

s 1-2, Tgut 3R A1agiie fddeh
TR 3R fader daeft MR surR|
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https://indianphilosophyblog.org/2020/09/01/three-debts-and-five-sacrifices/
https://profiles.ucalgary.ca/christopher-framarin
https://plato.stanford.edu/entries/ethics-indian-buddhism/
https://plato.stanford.edu/entries/ethics-deontological/
https://plato.stanford.edu/entries/value-theory/
https://plato.stanford.edu/entries/ethics-virtue/
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