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RAS Mains Ethics Mini Mock
RAS T gftert Afderdr oy srvara-udien

30 marks - Suggested 30 minutes - Four compulsory questions
30 3ieh - gzATaT 95y 30 fA+e - IR sifard ust

This is original topic practice, not an official RPSC paper or a full-syllabus mock. The time is a teaching
suggestion. Answer in either Hindi or English; do not write both translations. Attempt all questions before
reading the model answers on pages 3-4. Use separate sheets.

g Hiferdh fAwg-319a14 8, RPSC T ATfenTReh TSI AT TYUT UTSUeh ol HIch o1 | 993 fAgror-gama g1 fg=<t ar st
IWR &, A1 srgare 7 ford | gs 3-4 & aimesf IR 3@ d g Tt U Y| SR ITR-UAR o |

Q1/9s1 15 marks / 3k - 50 words / 215

Distinguish accountability from a blame culture. Give one administrative example.

SaTEeet SR SR Sl Teepfd § ofark T RIS T umafie Iamgeor |

Q2 /9% 2 -5 marks / 3ieh - 50 words / 215

How can moral courage strengthen integrity when an officer discovers an error in their own report?

SR 1ot RUté # Ffe urg ot Afder ared TafAsT ol Hd Asgd &R Tehar 82

Q3 /41310 marks / 3iah - 150 words / 25

A department proposes publishing every grievance, including names, phone numbers and personal
circumstances, to demonstrate transparency. Evaluate the proposal and suggest a more ethical design.
Assume no specific publication mandate is given.

Qe famT ureffar feam o forg ot fR1erd, AW, i Fer ok fAsft aRfRAfaat uenifrd s argdt &1 uwdTa &1 gedich
Hch ST Afdeh FawIT GEmey| A o i AT Y- SifHaniar 7l & 8 &1

Planning suggestion: 4 minutes each for Q 1-Q 2, 9 minutes each for Q 3-Q 4, and 4 minutes to review.
Adjust during later practice if necessary.

HY-JATE: U 1-2 & g 4-4 fme, usr 3-4 & foig 9-9 Mee qur wften & forg 4 fee ) omt & sreamd & srasaehdn
STIR F&a |
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Case-study question
Uk UT-SHTUTRE T

Q4 /914 - 10 marks / 3iak - 150 words / 25

Fictional case: You manage an inspection team. A dashboard counts cases as “completed” when a visit is
scheduled, even if the inspection has not occurred. You discover this error before a review meeting. Your
supervisor says that correcting it immediately will make the team look inefficient and asks you to retain
the figures until next month. Some pending inspections may concern serious safety risks. You can correct
team records and prioritise visits within your assigned powers; you cannot sanction additional staff or
funds. What would you do, and why? Compare options and give safeguards.

ST (eh UehRT: 3TU FARI&T0T &t & UHRI 6| Sxrate A&eror gy fom, Shaet yHor a3 gid &t wenvor “quoi” i oiar &1 wften
Joh ¥ Ug 3MUeh! g Ffe fAerdt &1 aRks it dhgar & foh areft guR @ gat sreparet e ofiR oFTet HER dak a8t siiche
@ Sl hgdl &1 TS dfed e TR TRET-SREH & T2 81 Fovd 81 3T 3+ HAITR H a1 & Rl UR 3R 9
TTITAhdT 98 R Tohd &, TR TR HHART AT 4 Wiehd g1 X Tehd | TRIT it SR FT? forehed ehl JoT aUT YREN-3URT
dfsrg|

Before you finish / a1ty & uget

Check that your response identifies the real problem, compares plausible options, stays within stated
authority, addresses safety risk and explains follow-up. Do not invent laws, powers, inspection results or
allegations. A directive to falsify figures does not become ethical merely because it comes from a senior.

¢ fop IR aTeafaes THwT UgAHdT 8, Sifad faeedt dht ger ahear &, iy sifdierr & Tgar 8, qRen-Sifem dadn & ofiR omt
! HRATS THSATET 8| I, SHAdR, Fiemr-uRom a1 IRIY 7 71¢ | aRE &1 Tad SHichs @+ T e Siu=-3myg Afde =gl
HESIGI

Stop here until your attempt is complete. Model answers are illustrative, not the only acceptable
wording. Alternative lawful and well-reasoned approaches can receive credit under the teaching rubric.

STUTT UATH GRT 819 ek @l $ah | STaR IR IaT6R0T &, YehATs Wi eaTac! g1 | Jehfcddh 34 3R Gdfchd gfehIur et
fRAGTUT-ATEE & SUR 3ich AT Tohd €1
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Model answers: Q 1-Q 3
3reef I«=: ust 1-3

Q1/uH1

Accountability requires explaining decisions, accepting scrutiny and correcting failures. A blame culture
seeks a culprit without fairly examining evidence or systems. After a delayed service, a manager should
establish responsibility, hear staff, fix the process and apply proportionate consequences, rather than
publicly accusing one employee before inquiry.

Staraest # Ui & hRoT, THIE a7 AfE-GUR AT 8 | QYRIYUT chl T¥ehid A8 3R et Sifd {1 gt @lsidt g1
a1 # & R Ueyeh [SHER) a0 o, SwHARI St g, Ufehar guR dor IRd aRumd an a; Sifg & uge fohedt gor )
grdsifHen 3R 7 g|

Rubric / A€z Distinction 2; example 2; clarity 1. / 3fdR 2; I&1&30T 2; TEar 11

Q2/uH2

Moral courage enables an officer to disclose an error despite embarrassment or pressure. Integrity
requires truthful reporting, not protection of one’s image. The officer should verify the mistake, inform the
appropriate authority, correct the record transparently and reduce downstream harm, while documenting
changes and preventing recurrence.

Afcrer ATEd YRR el Hehla AT EaTe & STersie Afe T H T&H 411 8| FAWET & fag = Rulé st 8, sfa-zem 78|
SRR Tetddt GTfid , IfRa Tt et Farg, Rentd urel &1 & gurR, St &l g1 9Ty J1 98 &5 shch g-RIg
Ak

Rubric / AEs: Conceptual link 2; practical response 2; clarity 1. / SIGURUTH  Heie 2; TATTETRh had 2; TET 1|

Q3/9A3

Transparency should make the department’s decisions understandable, not expose complainants
unnecessarily. Publishing all identifying information may cause embarrassment, retaliation or misuse and
discourage genuine complaints. Yet secrecy about performance can hide delay or unfairness. I would
publish eligibility or service standards, anonymised grievance categories, aggregate disposal times and
reasons for systemic decisions. Each complainant should receive their own case status through an
appropriately protected channel. Staff access to personal details should be limited to legitimate
operational need. The design should consider re-identification risks even after names are removed,
especially in small communities. A correction and grievance mechanism should let people challenge
inaccurate disclosure or mishandling. Any applicable legal disclosure duty should be checked before
implementation. Proportionate disclosure, reasoned decisions and privacy safeguards can therefore
reinforce accountability without treating all personal data as public property.

IR&fRTT fawmT & fofa awEg, fRIeRraderdistt et sHTasaed U ¥ ISR 7 &2 | G Uga™-Ga-Te UhIiRId et 9 STUAH,
gfdsner a1 gIUANT ot SREA T areafden fRrehradt # Ht gt Tend! &1 @ifch ugel= &t Mu-taar 38 a1 s fur Gehdt g1
fRrenrarcrenat ent FRI&TT ATead ¥ (U UehvuT i feAfd et | St fereror den envirieat &ht uga der shrd-SMTasdend deh Hifdd
gl AT g o a1 off, oo B¢ IHerl |, TIRT Uga ol SRIH S& | Teld UehIen<ul AT STfd TR hl gHld! & o
foIg gurR 3R fRreprad-eaere g1 o] AT Uehdleul-aha Ugel Sifd | 3ruTiceh STT-enRt, ShRuger fAufa ok fAsrar-
YRET SIATESE! Holgd e Uehd &, il STHeRT Arasi-en duf Tl 81

Rubric / ATgs: Trade-off 2; risks 2; workable design 3; review/legal limits 2; clarity 1. / g 2; SifEH 2; eragiRes @ew 3;
qeiter/de I 2; TEdr 11



PARIKSHAPDF - ORIGINAL ETHICS MINI MOCK - 4

Model answer: Q 4
3meef 39 usr 4

Retaining the figures would knowingly misrepresent unfinished work; silently correcting them without
explanation could also undermine traceability. I would verify the counting rule and affected records,
preserve an audit trail and explain the error and correction to my supervisor before the review. The report
should distinguish scheduled, inspected and genuinely completed cases. I would present the revised
figures with a recovery plan rather than hide the backlog. Within my powers, inspections would be
prioritised by credible safety risk, with reasons recorded and feasible assignments given to staff. Any
additional resources would be requested from the competent authority, not promised without approval. If
pressure to misreport continued, I would use the appropriate internal reporting channel with factual
records and avoid unsupported accusations. I would test the revised dashboard and review delayed cases.
Integrity requires accurate reporting; accountability adds correction, risk reduction and prevention of
recurrence.

3ichg TUTId T e S el ST §Q guf fear1 g, far1 hRur &f fohg gu=my gur «ff Sii<-aiwadr ger GehdT g1 TTuHT-
a9 3R gefad Rend Gamftd eeh g ReplS el uRierur-uer FRIard IGm aur THier & ugd aike &l Jfe iR gur
gagmdT1 Raé 7 RaiiRa, Afera ok areaa # quf veor srer feardm | «fea e fRum & a9 ger sics au1 gur-
GISTAT U ehieTTT | 310 R H fAga-ia gren-sifen & snar w Fteror urafierdr 97 &, SRuT &St 3R aragiRe
- faaRoT et | Sifdferr TaTer Tem et @ AHp; AT Tt arer A8 s | e Rute ot gama s <@ at
Jearceh Repls o a1 IR tiafken ATEH SIUARKTT 3R IUATOT STRIUT I 7| Fnfaq Serats st iR feifad amat
Y FHIET SheTTT | TAHST Hot RUIE TTgd! ¢; Sardes! YUR, SREA-=IAT iR YRIgi-Ieym™ f amgd! 81

Rubric / AF€3: Problem/options 2; integrity/accountability 2; authorised risk-based action 3; records/
escalation/review 2; clarity 1. / Ga&T-faehen 2; GafsI-saees! 2; sifdgd SifEn-smemRd wrars 3; Rears/
GaHT/SHte 2; TEar 11

Turn the score into improvement / 3ich & §UR d&

Add Q 1/5+Q 2/5+Q 3/10 + Q 4/10 = total/30. The score is a self-study diagnostic, not a predicted RPSC
result. Underline one unsupported claim, circle one missing safeguard and rewrite the weakest answer
within its word limit. Award no credit for an invented fact merely because it sounds authoritative.

O™ 1/5 + U 2/5 + U9 3/10 + U 4/10 = $/301 3ich Weard-sird &, RPSC URUMH vt S @l | Teh YOI arar
Gifhd e, el GRET-SUTI UgdT 3R Fad SR IR Tea-HHAT 7 G: ford | graeredt o arel ¢ g ot 3k 7 3|

Alignment sources / gtaashH-8&¥: RPSC, 09-01-2026, Paper II Unit I, Administrative Ethics. Official syllabus; official question
scheme. Checked 30-09-2026. The 5-mark/50-word and 10-mark/150-word formats follow the published GS guidance; this
four-question selection, 30-minute timing, cases, model answers and scoring rubric are original teaching choices. / 5 3fe/50
<T6G AT 10 3feh/150 2Te& T UREY USRI ARG & §; TR Ui a1 78,30 e, Teor, smesf IRk qerr qedien fAeror g Hiferen &1



https://rpsc.rajasthan.gov.in/Static/Syllabus/238A2E0E-B0D0-49C2-8E5E-D299A915037F.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/C112D918-2998-45A0-BE42-3A7A82DFF032.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/C112D918-2998-45A0-BE42-3A7A82DFF032.pdf

