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Reasoned decisions and case
practice
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Five bilingual lessons with worked cases and a 30 mark review
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Learn to justify fair access, distinguish different rational orientations, decide between competing
duties and use Al with meaningful oversight. Finish with a coached conservation case, then test
your reasoning on new review questions.
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Use either language. The separate review has four 5-mark answers within 50 words and one 10-
mark answer within 150 words. Suggested practice time is 35 minutes, followed by self-
assessment. Lesson exercises are teaching practice and are not added to that total.
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Cases, model answers and analogies are original. All case powers and time periods are fictional.

This is not an official paper or a full-length mock. The official indicative Ethics unit pattern is 65
marks; RPSC says unit-wise distribution may vary.
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Before you begin

Distinguish a good intention from a justified decision. Identify what an official knows, may do and
must explain. For the final workshop, retrieve the earlier duty-based and impartial-consequence
lessons; philosopher names alone are not arguments.
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Lesson 1 - English

Social justice humanitarian concerns and
accountability

What you will learn

Explain fair access without confusing it with identical treatment; respond humanely without
inventing entitlement; connect public reasons to review and correction; and choose a feasible
action within a stated role.

Recall the distinction from the earlier lessons: a good intention describes what an officer hopes to
achieve. It does not establish that the officer has chosen a fair method or possesses the power to
carry it out. This lesson asks how a public institution can make an ethically defensible intention
work for the people it serves.

Three questions that belong together

Social justice who can actually use the service

An office can announce the same rule to everyone while its delivery arrangements exclude some
people. Equal wording is therefore a starting point, not a complete assessment of justice. Ask
separately who receives an opportunity, how decisions are made, and whether people are treated
as persons of equal standing.

These questions illuminate different failures. An opportunity can be distributed unfairly. A
decision process can conceal the reasons for rejection. A person can receive the correct formal
result but be humiliated while obtaining it. Changing only the final count of services delivered
would miss the latter two problems.

Relevant differences matter. If stairs prevent a user from reaching an application-help desk, an
accessible route addresses a barrier to obtaining the same assistance. It does not establish that
the user satisfies the application’s substantive conditions. Conversely, applying a special benefit
merely because the applicant is the officer’'s acquaintance is not an access adjustment. The
reason for different treatment must connect to the public purpose and be defensible to others in
comparable circumstances.

Do not turn this into the opposite slogan, “Every different outcome is unjust.” A fair process may
produce different outcomes because relevant evidence differs. The task is to examine the
criterion, the opportunity to use the process and the resulting burden, rather than infer fairness
or unfairness from equality of numbers alone.

A bounded constitutional anchor

The Constitution’s Preamble places justice, equality and dignity within the public framework.
Article 14 concerns equality before the law and equal protection of the laws. Article 38 directs the
State towards a just social order and reduced inequalities, including differences in status, facilities
and opportunities. Article 37 states the distinct position of the Directive Principles: they are
fundamental to governance but not enforceable by a court as such.

Free study workbook - 30 September 2026



RAS MAINS | ETHICS

For this lesson, these provisions help explain why public administration should take unequal
access seriously. They do not, by themselves, give the fictional camp coordinator a power to
approve an application, award compensation or waive an eligibility requirement. Constitutional
principle, a particular legal entitlement and the officer’s assigned power are related questions,
not interchangeable answers. The case below states the operational powers separately.

Humanitarian concern how does the institution respond to difficulty

Humanitarian concern notices avoidable hardship, vulnerability and dignity. It asks whether a
process imposes a burden that could reasonably be reduced. The person should not need to
perform gratitude, disclose unrelated private experiences or secure a personal recommendation
before receiving assistance that the service already permits.

Respectful help can be concrete: explain a requirement in understandable terms, identify a
usable route, provide the same level of assistance through an authorised alternative, or explain a
genuine delay honestly. Such actions can protect dignity without deciding entitlement in advance.

Compassion becomes unreliable when it is distributed according to emotional appeal alone. A
quiet applicant with the same barrier may have an equally strong claim to help. The officer
should therefore translate concern into a consistent arrangement whose reasons can be
explained. Listening remains important, but an affecting story is not a substitute for the evidence
required by the authorised decision-maker.

Accountability what happens after a reason is given

Giving reasons is necessary, but a reason can be wrong, incomplete or ignored. A useful
accountability arrangement connects an assigned duty to a record, a person or body able to
examine it, a response to a complaint, and a way to correct failure. Where consequences for
misconduct are justified, they must follow the appropriate fair process; accountability is not a
demand to punish someone whenever an outcome disappoints.

Records also support institutional learning: the responsible office can identify recurring barriers
and improve future arrangements instead of solving each complaint in isolation.

The Second Administrative Reforms Commission’s 2007 report discussed service standards,
complaint response, feedback and assigned operational and supervisory responsibility. Those are
recommendations and analysis, not evidence that every proposed remedy became current law.
We use them to examine the design of a service, while the fictional case supplies its own review
procedure.

Consider two offices publishing identical monthly totals. One provides a named route for a user
to explain that help was inaccessible, examines the claim and fixes the arrangement. The other
merely points to the published total. Both disclose information; only the first, on these facts,
supplies the missing response-and-correction connection. The test is what a person can actually
do with the information.

Worked case an assistance camp

This case and its procedure are fictional. They are not a statement of Rajasthan service rules.

A fictional public records office offers free application-preparation help, not a waiver of eligibility.
Its announced camp venue has stairs and no accessible entry. Several adult users cannot reach it;
staff tell them to bring a helper. An accessible ground-floor room in the same building is
available. Under the fictional camp plan, the coordinator may move the desk, provide equivalent
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assistance, correct directions, record access complaints and send them to the named camp
review officer, who must respond within two working days. Only the records officer decides
applications. No emergency or entitlement decision is established. A helper may attend if a user
chooses, but is not a condition of assistance.

Step 1 identify the failure precisely

The established failure is inaccessible assistance. It is not proved that any applicant is
substantively eligible, that a deadline will be missed or that an employee deliberately
discriminated. Starting with the precise failure prevents both indifference and overreaction.

Telling everyone to bring a helper leaves the institution’s barrier in place and shifts the cost of
access to the affected user. A person may freely choose help from someone they trust; that choice
does not justify making personal dependence the default condition of receiving this public
service.

Step 2 choose the available authorised response

Move the help desk to the available accessible room, provide equivalent assistance and correct
the directions. This is a practical use of the coordinator’s stated power. It avoids the false choice
between excluding users and ignoring eligibility rules: neither is required to remove the access
barrier.

Check that the announcement, route and assistance are genuinely usable. Merely changing the
room label is not success if people still cannot find or use the service. Ask affected users about
remaining obstacles without requiring unrelated private disclosure.

Step 3 close the accountability gap

Record the access problem and the action taken. Send complaints to the named camp review
officer through the stated process, and explain that the fictional plan requires a response within
two working days. Follow up on whether the promised assistance and response occurred. If a
difficulty remains, preserve it in the record rather than claim the move solved everything.

The coordinator should not promise approval of applications or statutory compensation. The
records officer retains the application decision. Honest limits are part of humane treatment: an
attractive promise that the coordinator cannot honour would create another avoidable burden.

When a fact changes reconsider the response

Variant 1 no accessible room today

No accessible room is available today. The camp plan permits the coordinator to schedule a
mobile help visit tomorrow, notify affected users and refer any verified deadline risk to the
records officer for an authorised arrangement; the coordinator cannot extend deadlines.

Reasoned response: Arrange the permitted visit, tell users what it can provide and check
whether tomorrow creates a real deadline problem. Refer a verified risk to the records officer for
an authorised arrangement. The public reason remains fair access, but the feasible means have
changed. Do not pretend that a room exists, promise an extension you cannot grant or use the
delay to abandon the users. Record the alternative and verify that it happened.
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Variant 2 the route exists but the information is wrong

Inspection confirms the original venue already has a working accessible entrance, but the notice
omitted it.

Reasoned response: Correct the directions and verify that users can reach and use the entrance.
Relocation is no longer automatically necessary: the original conclusion depended on the
absence of a usable route. Keep the opportunity to report any remaining obstacle. This is a useful
example of changing a decision without abandoning its principle; the aim was effective access,
not moving furniture for its own sake.

Check your reasoning

Check 1 access and eligibility

Why can an accessible alternative be fair without making eligibility optional?

Answer: Eligibility concerns the conditions for the service or decision. Accessibility concerns
whether a person can meaningfully use the process. Removing stairs as an obstacle to equivalent
application help can preserve the same eligibility test. Fairness requires a relevant reason for the
adjustment and comparable help for others facing the same barrier; it does not require
pretending that all needs are identical.

Check 2 concern and evidence

Does a sympathetic story alone establish entitlement? Explain help that does not invent eligibility.

Answer: No. The story can reveal a need for respectful explanation or permitted assistance, but it
does not establish missing eligibility evidence. Help the person understand and use the process,
while the proper officer assesses the application. Refusing to invent entitlement is compatible
with concern; refusing all help simply because entitlement is not yet proved is a different and
unnecessary response.

Check 3 publication and answerability

A monthly dashboard is published but grievances receive no response. What accountability
mechanism is missing?

Answer: A named, usable route for a response, review and correction is missing. A public total
does not answer an individual's supported complaint or show that the failure has been repaired.
Assign responsibility, examine the complaint and communicate the outcome. A dashboard can
support accountability, but it cannot replace these actions.

Check 4 power and outcome

Identify one necessary authorisation and one outcome to review in the camp case.
Answer: The coordinator’s location power permits moving the assistance desk; it does not
include deciding applications. Review whether users actually obtained equivalent help and

whether the named officer responded to access complaints under the fictional plan. These checks
concern delivered service, not merely whether a relocation memo was issued.
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Mains writing practice 5 marks maximum 50 words

Explain why moving the camp desk to an accessible room can promote social justice without
changing eligibility. Add one accountability step.

Illustrative answer

Moving the desk removes an irrelevant access barrier without changing who qualifies. Equal
eligibility is preserved while users obtain equivalent help with dignity. The coordinator acts within
the camp plan, records complaints, refers them to the named review officer and checks whether
assistance became usable. Help does not guarantee approval.

Self assessment rubric

* Fair access versus equal eligibility: 2 marks

* Humane application to the case: 1 mark

* A specific accountability step: 1 mark

* Clarity and the stated authority limit: 1 mark
Credit a different concise formulation if it preserves these distinctions. Naming a constitutional
article without explaining the access problem does not earn the two distinction marks.
Repair a weak answer
Weak answer: “Treat everyone equally, approve the vulnerable applicants and publish a report.”
It moves from a legitimate concern to an unsupported decision. The coordinator cannot approve
applications, and a published report does not itself correct the barrier. Replace the approval
promise with equivalent accessible help, and connect the record to the named review officer and

a check of the actual outcome. A stronger answer explains both what changes and what remains
unchanged.

Sources and limits

 Constitution of India, official Legislative Department edition: Preamble; Articles 14, 37 and 38.
English text checked; this lesson’s Hindi explanations are original paraphrases.

* Second ARC, Ethics in Governance, January 2007: sections 5.1.7-5.1.9, 5.1.12(a-b) and 6.11.2,
printed pages 128-129 and 150. Recommendations and analysis, not an assertion of current
enacted remedies.

* RPSC Mains syllabus, 9 January 2026, page 5, Administrative Ethics. Cases, teaching
explanations and assessment are original. Sources checked 30 September 2026.

A useful analogy and its limit

A service notice is like a radio announcement: transmitting the same message does not establish
that everyone can receive it. A usable alternative can improve access without changing the
message’s substantive conditions. Limit: this comparison identifies a communication barrier; it
does not decide legal entitlement, resource priorities or which accommodation is required in
every case.
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Quick reference
* Social justice: examine access, process and equal standing
* Humanitarian concern: reduce avoidable hardship without private favour
* Equal eligibility does not require identical access arrangements
* Accountability: assigned duty - reasons/record — scrutiny - response/correction = learning
* Article 38 is a Directive Principle; Article 37 states its enforcement position
* Use stated powers; do not invent approval or compensation authority

* Change the means when relevant facts change; preserve the public reason
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s 1 - 88
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Lesson 2 - English

Instrumental and value rationality Choosing
effective and defensible means

What you will learn

Distinguish two ways of orienting action, explain why neither is a certificate of moral goodness,
combine defensible service commitments with practical evidence, and recognise when an activity
measure has replaced the purpose it was meant to serve.

Recall the earlier distinction between a value and a result. An official can care about an obligation
and still need evidence about how to fulfil it. Conversely, a carefully calculated action can
efficiently achieve something that should not have been pursued. The missing question is not
simply “Was this rational?” but “Rational in what sense, towards what, and with what
justification?”

Understand the terms before judging the action

Instrumental rationality

The official Hindi syllabus uses IueuT IRah sifegardl. We explain it here as TTe-a1ed emRa dehefterar:
deliberation about goals, means and their likely effects. In Weber’s account, this orientation can
include weighing alternative ends and side effects, not merely finding a quick technique after
someone else fixes the goal.

For example, suppose a supervisor compares permitted maintenance schedules by asking which
will restore reliable equipment, how much staff time each takes and whether it creates another
problem. That comparison is a form of practical means-and-effects reasoning. It can be careful or
careless depending on the evidence and assumptions. The word “instrumental” does not itself
mean dishonest or selfish. This orientation is defined by deliberation rather than an immediate
emotional impulse; identifying it does not mean the person has no feelings.

Value rationality

The syllabus term He& WReh siifgerdT points towards action guided by a consciously held
commitment to something regarded as valuable in itself, rather than made worthwhile only by
external success. An official may regard truthful records as something owed even when
deception would bring a reward and honesty would not.

The focus is the meaning guiding the actor. It is not enough to observe a truthful record and
announce that its author must be value-rational. The same outward action could be chosen solely
to avoid a penalty, from a commitment to truthfulness, through habit, or from mixed reasons.
Where a case supplies the motive, use it; where it does not, avoid pretending to read the person’s
mind.

Analytical types are not moral grades

Weber also distinguishes affectual and traditional orientations, associated with emotion and
established habit. These provide context for the two rational orientations studied here. An “ideal
type” is an analytical construction that makes a pattern clearer, not an ideal person whom
everyone should imitate. Real conduct can combine orientations.
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This classification and an ethical judgement ask different questions. The classification asks what
meaning or orientation guides the action. The ethical judgement asks whether the reasons, goal
and treatment of others are defensible. A sincerely held commitment may be discriminatory. A
highly efficient plan may serve an unjust aim. Neither sincerity nor calculation removes the need
to assess that aim.

Equally, an ethically worthwhile commitment does not require waste. An official who values
reliable public service can use good evidence to choose a faster method that delivers the same
quality and safeguards. Here value commitment helps explain the purpose, while instrumental
deliberation helps choose the means. This is our administrative application of the distinction, not
a claim that Weber supplied a universal moral instruction to combine them in this exact way.

Do not mistake the indicator for the purpose

A measure is useful when it tells us something relevant about the service. Counting completed
maintenance tasks can help organise work. But the count and the service are not identical.
Twenty tasks that add no useful capacity may be less helpful than four tasks that restore needed
equipment.

There are two different failures to distinguish. In one, someone falsifies what happened. In the
other, the entries are all true but work is selected to improve the count rather than the service.
Truthful reporting is necessary, yet it does not make every reported activity worthwhile. This
lesson’s case concerns the second failure; accusing the staff of false records would misread the
facts.

A better assessment asks what the measure leaves out. Does it track functioning equipment,
repeat failures or usable service, as well as activity? Who is authorised to change the definition?
Improving a measure should itself follow an accountable route, rather than allowing each
employee to rewrite it whenever their numbers look poor.

Worked case maintenance activity or working equipment

The institution, procedure and technical findings below are fictional. Treat the technical effects as
stated facts; no repair expertise is required.

A fictional municipal adult-learning centre owns 12 projectors. A qualified technician has verified
that four do not work and eight work reliably. The authorised work menu permits either restoring
the four faulty units this afternoon or performing 20 repeat cosmetic-cleaning tasks on the eight
working units. The technician confirms equal staff time, no safety issue, no preservation benefit
from today's repeat cleaning, and no other material difference. The dashboard counts
maintenance tasks; all work would be recorded truthfully. The public-service aim is reliable
equipment for tomorrow's adult classes. The supervisor may choose either permitted schedule,
record reasons and report both completed tasks and usable units; only the centre director may
change the dashboard definition. A colleague prefers the larger count because it looks more
productive.

Diagnose the choice

The technician’s findings remove several possible uncertainties. There is no stated safety trade-
off, extra preservation benefit or difference in staff time to offset the benefit of restoration. The
choice is not between truth and deception in the records: both schedules can be truthfully
recorded. It is between useful restored capacity and repeat activity that does not serve the stated
purpose today.
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On these facts, restoring the four faulty units improves usable equipment from eight to twelve.
Twenty cosmetic-cleaning tasks produce a larger activity count but leave the same four units
unusable. A higher count is therefore evidence of more counted tasks, not evidence of better
service.

Explain both orientations without turning them into slogans

A commitment to responsible public service gives a reason to care about actual usable
equipment rather than appearances. Instrumental deliberation then compares the permitted
schedules using the verified effects and equal resource cost. They need not compete in this
decision: the practical comparison helps fulfil the defensible commitment.

Do not infer that the colleague is entirely corrupt or lacks all public values. The case gives one
preference and its stated reason. Challenge the reason: looking productive does not settle
whether the chosen work benefits the service. Ethical analysis should be precise enough to
correct a decision without inventing a biography.

Act and report within the role

Choose restoration, record the work accurately and report both completed tasks and usable
units. Explain why this schedule better serves tomorrow’s classes. Suggest that the director
review the indicator so useful outcomes are not obscured by a count of activities. The supervisor
may propose that change, but cannot silently alter the dashboard definition.

There is also a limit to the conclusion. It depends on the verified absence of a benefit from today'’s
repeat cleaning and the stated restoration effect. It is not a universal rule that repair always beats
preventive care or that all quantitative measures are misleading. A good answer identifies the
conditions that make its recommendation reasonable.

Change the evidence then reconsider the means

Variant 1 the initial diagnosis was wrong

A recheck finds the initial test instrument was faulty: all 12 projectors work reliably. A scheduled
preventive inspection, with a verified benefit, is available within the same approved time and
budget.

Reasoned response: Correct the equipment-status record and use the useful scheduled
inspection. The case no longer supports restoring four faulty projectors because that supposed
fault has been disproved. Preventive work can be valuable before a breakdown when its benefit is
established. Keeping the original repair answer would protect the writer’s earlier conclusion
rather than the public-service purpose.

Variant 2 equally good methods different time costs

Two authorised restoration methods now have the same verified reliability, safety, future costs
and access effects; one uses half the staff time. The supervisor may choose either.

Reasoned response: Prefer the method taking less staff time on the stipulated evidence. Nothing
in value commitment makes avoidable waste admirable. The time saved can remain available for
legitimate work; no extra project needs to be invented to establish the comparison. Reconsider
only if a relevant difference in effects, reliability or constraints is actually found, not merely to
avoid endorsing efficiency.
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Check your reasoning

Check 1 outward conduct and guiding reasons

Two officials keep accurate records, one only to avoid a penalty, one because truthfulness is owed
even without reward. Why may identical conduct have different orientations?

Answer: The case supplies different reasons. One person uses accurate records as a means of
avoiding a consequence; the other treats truthfulness as an obligation independent of reward.
The outward record is the same, but the described orientation differs. This does not establish
each person’s complete character, and it does not rule out mixed motives in real life.

Check 2 efficiency and sincerity

Can efficient unfair exclusion become ethical through efficiency? Can sincere conviction cure
discrimination?

Answer: Neither follows. Efficiency tells us about how effectively or economically an aim is
pursued; it does not by itself defend the aim. Sincere conviction tells us that a commitment is
genuinely held, not that the commitment treats others justly. The ethical reasons for inclusion or
exclusion still need assessment. The two Weberian labels describe orientations rather than award
moral marks.

Check 3 commitment and evidence together

How can a commitment to reliable public equipment guide the goal while evidence chooses the
maintenance method?

Answer: Responsible service can supply a reason to keep public equipment reliably usable.
Evidence compares what permitted methods will achieve, their costs and side effects. A
commitment does not select a technical method by itself, and a calculation cannot settle whether
an unfair purpose should be pursued. Combining these questions helps avoid both empty moral
language and efficient misdirection.

Check 4 a truthful but unhelpful count

All maintenance entries are truthful, but the count rises through useless repeat cleaning. What
has improved, and what has not?

Answer: The activity indicator has increased, but the number of working projectors and the
intended service have not improved. The flaw is selecting unhelpful repeat work, not falsifying its
record. Report the activity accurately alongside usable capacity and propose an outcome-
sensitive indicator to the director. “All numbers are useless” would be as mistaken as treating this
count as sufficient.
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Mains writing practice 5 marks maximum 50 words

Use Weber's two rational orientations to explain why honest maintenance counts alone cannot
justify the chosen work. Identify one defensible method.

Illustrative answer

Value-rational action treats conduct as intrinsically worthwhile regardless of success;

instrumental reasoning weighs ends, means and effects. Neither label proves moral rightness.
Truthful cleaning counts do not show useful service. On the stipulated evidence, restore the faulty
units, report usable capacity and propose an improved indicator through the director.

Self assessment rubric
* Accurate distinction between the orientations: 2 marks
« Indicator versus service outcome: 1 mark
* An evidence-based permitted method: 1 mark
* Clarity without treating the types as moral grades: 1 mark
Accept a different concise formulation that makes the distinctions and uses the stipulated facts.
Merely writing the two Hindi or German terms is not an explanation.
Repair a weak answer
Weak answer: “Instrumental rationality is selfish, so the supervisor should ignore all numbers

and act on values.”

This misclassifies a reasoning orientation as a moral defect. It also throws away the technician’s
useful evidence. Replace the slogan with a comparison: the service purpose is reliable equipment,
and the evidence shows which permitted action advances it. Keep truthful counts, explain their
limitation and seek a better measure through the authorised person.

Sources and limits

* Max Weber, The Theory of Social and Economic Organization (public scan), Henderson/
Parsons translation, 1947, chapter I section 2, printed pages 115-118 (PDF pages 126-129):
primary discussion of action orientations. Original German section 2 cross-checked.
Definitions are paraphrased; cases and applications here are original.

« Stanford Encyclopedia of Philosophy, Max Weber, section 5.2, for supplementary explanation
of ideal types. The classification is not presented as a complete normative ethics.

* RPSC Mains syllabus, 9 January 2026, page 5. The maintenance choices are fictional, not
technical instructions or Rajasthan service rules. Sources checked 30 September 2026.

A useful analogy and its limit

A step counter records movement, not whether the walker reached the intended destination. The
count may be perfectly accurate while the journey goes in circles. Likewise, a maintenance count
can be truthful yet miss usable service. Limit: the analogy does not make walking in circles
inherently bad; exercise may itself be the goal. Always identify the real purpose before judging
the measure.
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Quick reference
* Instrumental orientation: weigh goals, means and side effects

* Value-rational orientation: consciously regard conduct as worthwhile in itself, independently
of success

* Ideal type means analytical pattern, not morally ideal person

+ Identical outward acts can have different or mixed motives

* Neither efficiency nor sincerity establishes moral justification

* A truthful activity count can still miss the service outcome

* Use evidence to select permissible effective means; revise when facts change

* Propose indicator changes through the authorised decision-maker
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Lesson 3 - English

Competing duties Reasoning through
administrative dilemmas

What you will learn

Separate temptation, uncertainty and competing moral claims; map the facts and powers before
deciding; compare feasible responses; and acknowledge the cost of a justified priority without
inventing guilt or a cost-free solution.

The earlier decision checklist helps you notice what might be missing. Here you will use those
guestions to explain a choice when two legitimate commitments cannot both be fulfilled as
originally planned. The point is not to collect impressive value names. It is to show which facts
make one reason stronger in this situation, what the decision-maker may do and what remains
owed to those disappointed.

Not every difficult choice is the same kind of problem

Temptation is not automatically a dilemma

A choice may be psychologically hard because one option brings personal advantage. That
difficulty does not by itself create a competing moral duty. If the only stated reason for falsifying
a routine claim is private gain, calling the choice a “dilemma” does not transform that reason into
an obligation to deceive.

Do not add an unstated threat or dependent family member merely to make the case more
dramatic. If such a fact is supplied, examine it; if it is not, answer the actual case. Accurate
reading is already an ethical discipline because a fabricated fact can justify almost any preferred
conclusion.

Uncertainty can be about facts or reasons

Sometimes we do not know what will happen, whether a deadline is real or which option is
feasible. More information can change the decision. Sometimes the relevant facts are clear but
there are competing reasons: keep a promise, prevent a serious loss, honour an equal claim or
avoid shifting a burden onto others.

These problems can coexist. Requesting a missing fact is useful when it could change the choice
and can be obtained in time. “Investigate everything first” is not always responsible if the decision
deadline will pass; neither is immediate action without checking a decisive fact that is readily
available. Identify what you need, why it matters and what can safely proceed while it is checked.

Conflict and the narrower genuine dilemma

In a moral conflict, reasons pull in different directions. One may be overridden by a stronger
reason in the circumstances. In the narrower philosophical use, a genuine dilemma involves
moral requirements that can each be met separately but not together, with neither overridden.
Philosophers disagree about whether such dilemmas can occur and how moral theory should
understand them.
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For an administrative answer, you do not need to settle that debate before acting. But you should
not label every inconvenient choice an irresolvable dilemma. Explain the competing claims and
test whether the facts establish a defensible priority. If they do not, state the uncertainty rather
than invent certainty. A generic sentence that “both sides are important” identifies a conflict but
does not resolve or responsibly manage it.

Build the decision from facts reasons and limits
Start with five distinctions, then connect them:

* Verified facts: what the case actually establishes, including deadlines and capacity

* Unknowns: what is relevant but not yet established

+ Claims and duties: why each affected group has a reason to expect action

* Feasible options: what can genuinely be done with the available time and resources

* Authority: who may choose, approve, communicate or review the response

Authority and ethical justification are different tests. An action can fall within a role yet be poorly
justified; an attractive outcome may require approval the actor cannot grant. A good answer
satisfies both instead of treating either as a substitute for the other.

Compare more than the calendar. An earlier deadline matters, but the severity and reversibility of
loss, the importance of the commitment, available alternatives and burdens on others also
matter. Avoid a universal rule such as “urgent work always wins.” A minor self-created rush need
not outweigh a serious promise to someone else. State the features doing the work in your
particular argument.

Consultation can improve that argument. A superior or specialist may clarify a power or likely
consequence. However, “I will consult my senior” is not a complete decision: it leaves the options,
reasons, owner and next step unspecified. Consultation should make responsibility clearer, not
dissolve it into an unnamed group.

Worked case one team two commitments

All institutions, facts and procedures in this case are fictional.

A fictional archives office has one trained team available for one indivisible job on Friday. It
promised organisers a catalogue draft that evening for an exhibition opening two weeks later. A
verified retrieval fault now blocks records several adults need for a Monday application deadline.
The records can be retrieved in Friday's shift; no trained staff will be available over the weekend.
Organisers can use a truthful partial catalogue, and the full draft can be completed Tuesday
without preventing the exhibition. The head may reprioritise staff, notify organisers and record a
revised delivery plan. No overtime or second team is available. Retrieval safequards must remain
intact.

For clarity, the truthful partial catalogue is already available from earlier work. Producing it does
not secretly divide Friday’s indivisible job or require a second team.

Identify both legitimate claims

The organisers have a promise that matters. Their ability to plan depends on reliable
communication and delivery. The adults needing records also have a concrete service need
connected to a verified Monday deadline. Neither claim should be dismissed merely because
another group seems more sympathetic or influential.
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The decisive difference is the available alternative. The catalogue can be completed Tuesday
without preventing an exhibition two weeks away, and an existing partial version can be used
meanwhile. The records cannot be retrieved over the weekend because the trained team is
unavailable. Friday's retrieval therefore protects a time-sensitive opportunity that the catalogue
work does not have to displace permanently.

Choose within the stated power

The head may reprioritise, so direct the team to retrieve the records during Friday’s shift while
retaining the safeguards. Explain the changed plan to the organisers, offer the existing partial
catalogue honestly and record Tuesday as the revised full-delivery date. Do not label the partial
version “complete” to make the conflict disappear.

This is not a claim that promises are worthless. A promise supplies a reason that must be
considered and whose disruption needs explanation. On these facts, it can be outweighed
without being erased. Keeping it in view is precisely why the revised delivery, communication and
follow-through are part of the answer.

Reject attractive but unavailable solutions

“Make the team do both” ignores indivisibility and capacity. “Use overtime” invents a resource
expressly ruled out. “Ask untrained staff to retrieve the files” evades the stated safeguard
problem rather than solves it. “Delay both until everyone agrees” risks losing the very opportunity
that makes action necessary.

The head should not assert that all harm has vanished. The organisers still experience a
disrupted promise and may have to adjust their work. Acknowledge that cost and make the
revised commitment realistic. Afterwards, review whether the office can identify retrieval
problems earlier or make delivery contingencies clearer; do not accuse an employee of causing
the fault without evidence.

Two changes that test the reasoning

Variant 1 relative urgency reverses

The application deadline is officially extended by a week. Organisers now provide a verified Friday
catalogue commitment whose breach would cancel their contracted printing slot; the head may
reprioritise but cannot alter that contract.

Reasoned response: The earlier reason for prioritising retrieval has weakened: the application
window has extended. The verified printing consequence makes Friday catalogue delivery more
pressing on the changed facts. Prioritise that job under the head’s existing authority,
communicate with the records users and plan retrieval within the extended window after
checking capacity. Do not promise to alter the printing contract or presume the original priority
must remain right because it was once justified.
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Variant 2 scarcity remains and the losses are unclear

Both jobs now have verified Friday deadlines. Neither can be divided or completed later without
substantial loss; no safe partial output or extra resources exist. The head retains authority to
prioritise, but the comparative severity of losses still needs clarification from both affected
groups.

Reasoned response: Seek timely clarification from both groups about the severity, reversibility
and probability of the losses. The facts do not yet justify a categorical ranking. If the record delay
creates a substantially less recoverable loss, that supports retrieval; if the reverse is established, it
supports the catalogue. State the reason for whichever priority the available evidence supports,
record uncertainty and communicate the remaining cost.

If uncertainty cannot be resolved before action is required, the authorised head must still make
and explain a defensible decision using the best available information. Do not hide the
uncertainty, invent spare staff or claim a numerical formula has proved the uniquely right answer.
A reasoned alternative can receive credit when it respects the same facts and explains the trade-
off. Follow-through includes permitted mitigation and honest communication, not a promise that
the unchosen group will suffer no loss.

Regret repair and responsible follow through

Regret can recognise that something valuable was lost. It does not, by itself, prove that the
priority was wrong. Equally, believing the priority was justified does not make the affected
group’s cost irrelevant.

Separate three statements: “This outcome disappointed people,” “The decision had a defensible
reason,” and “The decision was unjustified or involved misconduct.” The first two can both be true
without establishing the third. If an actual error is discovered, acknowledge and correct it
through the proper route. If no error is established, explain the cost and the remedy you can
honestly offer without making a false admission or pretending the cost did not occur.

Check your reasoning

Check 1 a tempting wrong option

Is choosing whether to falsify a routine claim for personal gain necessarily a genuine moral
dilemma?

Answer: No. Private gain can explain temptation without creating an opposing moral
requirement. A genuine dilemma in the narrower sense needs incompatible requirements with
neither overridden; mere difficulty does not establish this. Examine the stated reasons rather
than treat the word “dilemma” as permission to falsify a claim.

Check 2 a decision changing unknown

In the hard scarcity variant, what missing fact could change priority and what can be checked
before deciding?

Answer: The comparative seriousness and recoverability of the two losses could change the
ranking. Ask each affected group for timely evidence about those consequences and check the
stated deadlines. This inquiry improves the comparison; it does not create an extra team or make
the indivisible jobs divisible. Keep the required decision time in view.
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Check 3 consultation and responsibility

Why does consulting a superior not remove the need to explain options and consequences?
Answer: Advice can clarify evidence or authority, but the decision still needs a feasible option,
reasons and a responsible owner. Present the relevant facts and alternatives, say who may decide

and record the outcome. Merely naming a superior leaves the ethical argument and practical
action unfinished.

Check 4 a cost that remains
If a justified choice disappoints one group, what follow-through is owed without admitting an
invented violation?

Answer: Acknowledge the disrupted commitment, explain the reason, communicate a realistic
revised plan, mitigate within the available powers and check that follow-through occurs. Regret
for the impact is compatible with a justified priority. Do not invent misconduct, compensation
powers or a guarantee that all consequences can be removed.

Mains writing practice 5 marks maximum 50 words

Why may the archives head change Friday’s promised work without treating promises as
worthless? Give the case reason and one follow-through step.

Illustrative answer

Promise-keeping matters, but Friday retrieval protects a verified Monday deadline; the exhibition
can proceed with an existing partial catalogue and Tuesday delivery. The head may reprioritise
while retaining safeguards. Explain the change, acknowledge the disrupted promise and record
the revised plan rather than claim that nobody bears a cost.

Self assessment rubric

* Competing moral claims: 1 mark

* Verified urgency and consequences: 2 marks

* Authority and follow-through: 1 mark

* Clarity and recognition of cost: 1 mark
A different formulation may receive credit if it uses the decisive alternative and deadline facts.
“Urgency is more important than promises” alone does not explain why this priority is justified
here.
Repair a weak answer
Weak answer: “Both duties are equally important, so the head should order overtime and satisfy

everyone.”

The case does not establish equal weight, and overtime is unavailable. Replace the invented
solution with the verified Friday/Monday constraint and the catalogue’s workable alternative.
Then explain the authorised priority and the obligation to communicate and fulfil the revised
promise. Ethical quality comes from a defensible decision under the real constraints, not from
imagining them away.
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Sources and limits

* Terrance McConnell, Moral Dilemmas, Stanford Encyclopedia of Philosophy, sections 1-3 and
6: competing requirements, overriding reasons, the disputed narrower dilemma and the
interpretation of moral residue. No claim that all philosophers agree about genuine
dilemmas.

» Second ARC, Ethics in Governance, January 2007, sections 5.1.7-5.1.9, 5.1.12(a-b) and 6.11.2,
printed pages 128-129 and 150: service responsibility, review and response.
Recommendations are not presented as current enacted powers.

* RPSC Mains syllabus, 9 January 2026, page 5. The archives case and assessment are original
fiction; no real contract or application rule is stated. Sources checked 30 September 2026.

A useful analogy and its limit

Two appointments can both matter even when one calendar slot cannot hold both. Finding a
workable alternative for one appointment can justify changing its timing without declaring the
original promise worthless. Limit: public decisions are not private diary management; duties,
authority, seriousness of harm and fair treatment must be established separately.

Quick reference

* Difficulty does not automatically establish competing moral requirements
* Separate temptation, factual uncertainty and moral conflict

* Narrow genuine dilemma: incompatible requirements with neither overridden; philosophical
debate remains

* Map facts, unknowns, claims, feasible options and authority

« Compare severity, reversibility, timing and available alternatives

* Consultation helps judgement; it does not create resources or remove responsibility
* A justified priority can still leave costs requiring communication and mitigation

* Revise the decision when a material fact changes
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Lesson 4 - English

Al and conscience Evidence oversight and human
responsibility

What you will learn

Separate a system output from a justified public decision, explain conscience as reflective but
fallible, identify what makes human oversight meaningful, and connect an individual correction
to institutional learning.

The RPSC syllabus explicitly includes Al versus conscience in administrative decision-making. The
official Hindi terms are 3 difegardr and siafddes; ffEm FfgHT is also commonly used for AL Here,
Al refers to the specified machine-learned document-recognition system; conscience means
reflective moral self-assessment, not a magical source of facts. The lesson does not ask whether a
machine or a human should always win. It asks what makes a decision defensible and who
remains responsible for it.

Three things that must not be collapsed

An output is not the whole evidence

A model can identify a pattern in the material it receives. Its output may help staff notice a
missing entry or direct attention to a case. But the received material can be incomplete, the
pattern can be misread, or the output can be used for a purpose it was not designed to decide.

If a scan omits the back of a document, an apparently confident finding about a missing entry
does not establish that the full original lacks it. A high number can be precise-looking while the
evidential basis remains incomplete. Ask what the score represents, what information went into it
and what decision it is actually authorised to support.

Do not infer more than the evidence warrants. A scanning omission does not by itself prove
discriminatory training data, deliberate wrongdoing or failure in every case. Those are different
possible problems requiring their own evidence. Correct the established problem and investigate
recurrence without attaching an impressive but unsupported label to it.

Overall performance does not decide this case

A vendor’s claim of high overall accuracy is not evidence that every result is correct. Even a
genuinely strong aggregate measure can coexist with an error in a particular file. It may also
leave important questions unanswered: what was tested, under which conditions and with what
consequences when an error occurred?

In the worked case, you do not need to calculate a hidden error rate or speculate about the
model’s training. You have direct relevant evidence: the required entry is on the original’s reverse
side. That evidence must be examined through the stipulated procedure. The broad performance
claim cannot make the missing scan side reappear.

Conscience is a reason to examine yourself not permission to ignore evidence

Conscience can prompt an official to ask, “Am I treating this person fairly? Am I hiding behind a
process to avoid responsibility? Would I give the same reason if the person were someone else?”
It can motivate the courage to question an apparently convenient result.

Free study workbook - 30 September 2026 38



RAS MAINS | ETHICS

Yet conscience is fallible. People can sincerely hold incompatible moral beliefs, misunderstand a
situation or mistake familiarity for fairness. Saying “My conscience approves” does not establish
the facts or the justification. Reflection must be tested against relevant evidence, public reasons
and the authority of the role.

The positive lesson is disciplined self-questioning. Neither automatic obedience to a score nor
automatic reversal based on a feeling is adequate. An official should be willing to discover that
the system was wrong, that the official’s first impression was wrong, or that neither can yet be
trusted without another check.

What meaningful human oversight requires
A human name on a screen is not enough. Use this practical teaching checklist:

* Information: can the reviewer examine the relevant evidence and understand what the
output means?

« Competence: can the reviewer recognise the task’s limits and the kind of error at issue?
* Time: is there a realistic opportunity to perform the required check?
* Authority: can the reviewer correct, question or refer the result through a usable process?

* An escalation route: who acts when ordinary review cannot be performed, and by when?

These conditions work together. A well-informed reviewer with no power to affect the outcome
may provide only nominal oversight. A person authorised to intervene but forced to approve
hundreds of cases without checking evidence may also be a weak safeqguard. Do not confuse
recording a click with enabling a reasoned intervention.

Responsibility also extends beyond the last person in the chain. The deployment team must make
the workflow usable; reviewers must perform their assigned checks; the pilot owner must
respond to recurring defects and arrange the permitted alternative. Specifying these roles
prevents “many people were involved” from becoming “nobody is answerable.” It does not
establish every participant’s legal liability without further facts.

NITI Aayog's 2021 approach document discusses responsibility across development and
deployment, risk assessment, audit and grievance mechanisms. UNESCO’s 2021 recommendation
retains human responsibility and emphasises oversight, explanation and review. These are policy
and normative guidance for this lesson, not a claim that they enact a particular Indian service
entitlement or a new comprehensive Al law. The immediate powers in our case come from its
expressly fictional protocol.

Worked case the missing reverse side scan

A fictional office pilots an Al system using machine-learned document recognition to flag
apparently missing entries in adult service requests. Its score is advisory. The written pilot
requires an original-document check before any adverse decision. A scan omits the reverse side
containing the required entry. The reviewer may inspect the original, correct the scan, give
reasons and record recurring errors. If an original really lacks an entry, the procedure permits a
five-working-day clarification notice. The pilot owner can arrange an authorised manual check or
a one-working-day hold of the adverse decision when meaningful review is unavailable. Neither
role may waive eligibility. The vendor claims high overall accuracy; a colleague proposes
approving every flag to meet speed targets.
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Establish what happened

The required entry exists on the original but was omitted from the scan. The system'’s advisory
score therefore cannot justify treating the original as incomplete. The initial diagnosis is an input/
workflow defect. Nothing in the facts proves that the applicant withheld information or that
biased training data caused this flag.

Use the authorised evidence check

Inspect the original’s reverse side, correct the scan and record a reasoned finding about the
entry. Do not waive eligibility: correcting an erroneous absence finding is different from
approving every substantive condition. Explain the correction accurately so the applicant is not
left trying to disprove an unexplained score.

The colleague’s speed target cannot cancel the required original check. Efficiency can improve a
legitimate process, but here the proposed shortcut removes the very safequard designed to
prevent an adverse decision on incomplete evidence. A responsible objection identifies that
mechanism, rather than simply declaring “Al is dangerous.”

Repair the individual case and learn from the pattern

Record the scanning defect and check whether similar omissions recur through the assigned pilot
owner. Distinguish what is known from what is suspected. One corrected case warrants attention;
it does not prove a system-wide failure rate. A recurring pattern would support a more
substantial workflow review.

Keep the information used for review relevant and handled through the authorised process.

Accountability does not require publicly exposing an applicant’s whole document. The useful

record should make the decision and correction reviewable by the proper people, rather than
turn transparency into indiscriminate disclosure.

Test the answer with changed facts

Variant 1 the entry really is missing

The original also lacks the required entry and the applicant confirms no such document was
supplied.

Reasoned response: Use the ordinary five-working-day clarification opportunity specified in the
protocol. The flag now agrees with the checked original. Rejecting it merely because it came from
AI would be as unreasoned as accepting the original mistaken flag. Keep the same evidential
standard and do not convert the clarification step into either immediate rejection or an eligibility
waiver.

Variant 2 the reviewer only has an approval button

Reviewers can only click approve: they cannot inspect originals or amend errors, and an adverse
decision is due today. The pilot owner is available and retains the stipulated manual-review and
one-working-day hold powers.

Reasoned response: Do not approve an adverse decision without the required check. Refer
immediately to the available pilot owner for an authorised manual review or the one-working-day
hold. Record the review defect, communicate the actual status and assign a review deadline
within that limited arrangement. The hold is not permission for indefinite delay, and the reviewer
cannot invent broader powers. The response makes oversight operational instead of treating a
compulsory click as enough.

Free study workbook - 30 September 2026 40



RAS MAINS | ETHICS

Check your reasoning

Check 1 what a score cannot prove

A system assigns a high incompleteness score. What does the score fail to establish on its own?

Answer: It does not establish that the full original lacks the entry, that the person is ineligible or
that an adverse decision is justified. It is an advisory output based on particular input. Check the
relevant original evidence and apply the stated procedure before moving from a flag to a
decision.

Check 2 a sincere but mistaken impression

Why is an official’s strong feeling insufficient to override reliable contrary evidence?

Answer: Sincerity does not guarantee factual accuracy or moral soundness. Conscience can
prompt the official to examine assumptions and resist careless action, but it should not be used
to silence reliable contrary evidence. Explain the concern, test it against the record and use the
authorised review route. An unexamined feeling is not an additional legal power.

Check 3 a powerless human in the loop

Why is a mandatory approval click insufficient if the reviewer cannot inspect originals or correct
errors?

Answer: The reviewer lacks the information and intervention capacity needed to change an
erroneous outcome. The appearance of human participation is therefore not a sufficient
safequard. In this case, use the pilot owner’s expressly stated manual-check or limited-hold route
and allow enough time for meaningful review; do not merely add another approval signature.

Check 4 two levels of protection

Name a citizen-facing and an institutional safeguard and explain the failure each addresses.

Answer: For the applicant, give the relevant reason and a usable correction or review route so an
error can be challenged. For the institution, keep a recurring-error record with a named pilot
owner responsible for follow-up. The first addresses an individual decision; the second reduces
the chance that the same defect repeatedly harms others. Neither is replaced by an overall
accuracy advertisement.
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Mains writing practice 5 marks maximum 50 words

Why do neither a high Al score nor a sincere feeling settle the incomplete-scan case? State one
requirement for meaningful oversight.

Illustrative answer

The score reflects incomplete input, not proof about the original. Conscience is fallible: it should
prompt scrutiny, not replace evidence. Check the reverse side and correct the scan under the
pilot. Meaningful oversight needs access to evidence, enough time and authority to intervene,
with a clear escalation route.

Self assessment rubric
* Distinguishes evidence from score and feeling: 2 marks
* Explains reflective, fallible conscience: 1 mark
* Specifies concrete authorised oversight: 1 mark
* Clarity: 1 mark
Credit another formulation that keeps these distinctions. Naming “human oversight” without
saying what the human can inspect or do is not enough for the oversight mark.
Repair a weak answer
Weak answer: “The vendor is accurate, so approve the flag; if the officer feels bad, approve the

applicant instead.”

Both halves avoid the evidence. Overall performance cannot settle the incomplete original check,
and a feeling cannot establish eligibility. Replace both shortcuts with the required inspection, a
correction or the ordinary clarification procedure as the evidence warrants, and an accountable
review route. The goal is a defensible decision, not choosing a favourite between technology and
intuition.

Sources and limits

* NITI Aayog, Responsible Al Part 1, February 2021, printed page 18 and pages 41-42:
distributed responsibility and responsible-management principles. Policy guidance, not a
current-law code.

* UNESCO Recommendation on the Ethics of Artificial Intelligence, paragraphs 35-38: human
oversight, responsibility, explanation and review. A normative recommendation, not the
fictional pilot’s legal authority.

* Alberto Giubilini, Conscience, Stanford Encyclopedia of Philosophy, introduction and sections
1, 2 and 4: plural, reflective and motivational dimensions. The lesson does not assume
conscience is infallible.

* RPSC Mains syllabus, 9 January 2026, page 5. Cases and assessment are original. The one-
working-day and five-working-day periods belong only to the fictional protocol. Sources
checked 30 September 2026.
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A useful analogy and its limit

A calculator can return an exact-looking total from an incomplete list of figures. Precision in the
output does not prove that the inputs cover the problem. Similarly, a score based on a partial
scan cannot establish what the complete original contains. Limit: a learned classifier is not simple
arithmetic; model uncertainty, deployment conditions and human responsibilities still need their
own checks.

Quick reference

* Al output: an evidence aid, not automatic justification

* Check input completeness and the meaning of the score

* Aggregate performance does not settle an individual case

+ Conscience: reflective motivation, not infallibility or extra authority

* Oversight needs evidence, competence, time, intervention power and escalation
* Correct the individual record and investigate recurring defects

* Keep reasons and review usable without indiscriminate disclosure

* NITI/UNESCO guidance is not a substitute for the stated legal or fictional process
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Lesson 5 - English

Case workshop From ethical lenses to a defensible
decision

How to use this workshop

Work through each stage before reading its feedback. Keep your first response so you can see
what changed. These stages teach a method; they are not extra scored questions or an official
examination format. The separate module review later will test transfer to a new case.

You will practise four skills: separating facts from assumptions, applying two genuinely different
ethical arguments, proposing an authorised and workable response, and revising it when
evidence changes. You do not need to memorise every thinker to begin. If you can distinguish a
duty-based reason from a consequence-based reason, use that distinction precisely; if not, revisit
the earlier duty and welfare lessons first.

The case protect a collection before information is lost

A fictional municipal museum has one approved conservation slot for one complete batch today;
the next slot is seven days away. A qualified conservator verifies that Batch A contains popular
exhibition posters whose originals will remain stable for that week and whose digital copies can
serve current readers. Batch B contains unique adult oral-history recordings at risk of irreversible
information loss before the next slot; no usable copy exists. Both batches are eligible public
collections of documented value. The written allocation rule prioritises verified irreversible-loss
risk, then time-sensitive public use; exact ties use a recorded draw. The curator may choose the
batch under this rule, obtain the conservator's report, override an advisory popularity-based
scheduling score with recorded reasons, provide already approved copies, and refer objections to
the museum review officer, who must answer within two working days. The curator cannot add
funding, split the conservation slot or alter access/consent terms. An influential association
demands A for publicity. No individual safety emergency is asserted. All conservation findings are
stipulated; learners should not invent technical methods. The precise timing and amount of
information loss are uncertain, although the comparative risk assessment is verified.

Stage 1 build a factual map

Before proposing a solution, write three short lists: what is established, what you may do, and
what remains unknown. Then compare with the feedback.

Feedback facts are not assumptions

The established comparison is about risk and available copies. A is stable for the week and has
usable approved digital copies; B faces irreversible information loss before the next slot and has
no usable copy. Both are eligible collections of documented value. There is only one whole-batch
slot today. Popularity is a fact about A, not proof that A has the greater preservation need.

The curator may apply the allocation rule, obtain the expert report, depart from the advisory
score with recorded reasons, provide already approved copies and refer objections. The curator
may not invent funds, divide the slot or change access and consent conditions. An answer that
quietly creates one of those powers is not a better ethical solution; it answers a different case.
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The exact time and amount of information loss remain uncertain. Do not manufacture a
percentage or claim total destruction is certain. The verified comparative risk is nevertheless
relevant evidence; uncertainty about the precise amount does not make all options equally
supported.

Stage 2 give two different reasons

Write two short arguments. Each should connect a principle to a fact and explain a decision
implication. Avoid giving two names followed by the same generic sentence.

Feedback duty based reasoning

A duty-based argument can ask what it means to accept entrusted public responsibility while
claiming to allocate impartially. Quietly selecting the influential association’s preferred batch for
publicity, while presenting the choice as a rule-governed preservation decision, would undermine
that public justification. The curator should act on a reason that can be openly defended as
consistent with the entrusted role.

This is an application informed by the earlier duty-based lesson, not a quotation from Kant about
museums. It is also more than “follow every rule because it is a rule.” A rule still needs ethical
scrutiny. Here the stated rule connects a scarce preservation resource to relevant verified risk and
provides a review route; the facts do not establish a reason to disregard it for publicity.

Feedback impartial consequences

A consequence-based argument can compare what present and future users lose under each
option. Deferring B may destroy information with no usable copy, while deferring A leaves stable
originals and current digital access. This comparison counts the interests affected, not merely the
loudness or size of the lobbying group.

A Mill-informed application should not reduce welfare to a popularity total. Nor should it assume
that oral history is always more valuable than posters. The conclusion depends on the stated risk,
copies and service alternatives, not a fixed ranking of cultural genres. The two arguments can
support the same action while explaining different reasons for it.

Other accurate lenses may receive credit. For example, practical wisdom can examine how a
steward applies the relevant standard to these circumstances. It must still add a distinct reason;
calling the same outcome “virtuous, dutiful and useful” without explaining the differences is only
relabelling.

Stage 3 compare the real options

Consider A now, B now, dividing the slot, and using a draw. Identify which options are supported
or excluded and why.

Feedback a comparison that respects the facts

A now: The publicity benefit does not overcome the verified risk to B under the stated allocation
rule. A's stable originals and available copies make delay less destructive on these facts. Do not
pretend that A has no value; explain why it can wait here.

B now: This addresses the verified irreversible-loss risk and fits the rule. A can receive already
approved digital access while its conservation is deferred. This is the supported choice in the base
case.
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Divide the slot or buy another: Both exceed the case’s constraints. The curator cannot make
resources appear by declaring that everyone deserves help.

A recorded draw: The rule permits this for an exact tie, which the base facts do not establish. A
fair tie-breaker is not a substitute for comparing unequal relevant reasons. It becomes
appropriate in the second variant below.

The advisory scheduling score measures popularity and omits the decisive risk dimension. Use
the permitted, recorded departure rather than either obeying it uncritically or deleting the
system without authority. No fact identifies this tool as machine-learned AL the relevant issue is
what its measure includes and leaves out, not a technological label.

Stage 4 turn the reason into a service plan

Write a five-sentence decision that a colleague could act on. Include who acts, the reason, a
permitted service for A, the record and review route, and a limit. Compare it with this worked
response.

Worked response

Obtain and retain the conservator’s report, then allocate today’s full slot to B under the verified
irreversible-loss criterion. Record why the popularity score does not capture that criterion and
use the authorised override. Tell A's users about the already approved digital copies and the next
conservation slot, without changing consent or access terms. Explain the reasons to the
association and refer objections to the named museum review officer, whose response is due
within two working days under this fictional procedure. A's delayed conservation still has a cost;
the plan reduces it but does not justify claiming that everyone receives everything immediately.

Notice that each safeguard addresses a mechanism. The expert report makes the risk basis
reviewable. Approved copies preserve some current service. A named review route lets objections
reach someone responsible. “Be transparent, compassionate and accountable” would be too
vague unless these words were connected to actions like these.

Stage 5 change a material fact

Variant 1 the conservation evidence reverses

A new verified survey establishes that B has a usable preservation copy and its originals are
stable for the week, while A has no usable copy and faces irreversible information loss before the
next slot. The allocation rule and powers are unchanged.

Reasoned response: Prioritise A under the same rule. Correct the evidence record and explain
that the relevant preservation risk, not the association’s pressure, changed the result. B's usable
copy and stability now support its delay. Consistency means using the same relevant principle
with the new facts; it does not mean preserving the same batch name in every answer. The
association benefiting from a justified decision does not make that decision automatically
partisan.
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Variant 2 a verified exact tie

Both batches are now verified equal in irreversible-loss risk and time-sensitive public use. The
advisory tool correctly identifies the tie and offers a transparent recorded draw authorised by the
policy. No evidence of tool error or special entitlement is present.

Reasoned response: Use the transparent recorded draw authorised for this equality of reasons.
Explain the tie, record the process and result, and use whatever mitigation the existing powers
actually permit for the delayed batch. Do not invent a hidden entitlement or favour the group you
personally prefer. A correctly functioning tool can assist the stated process; rejecting it
automatically would add no ethical value. The fair selection procedure manages the scarce choice
but cannot guarantee that no information is lost from the unchosen batch.

Stage 6 write and assess an examination sized answer

Mains writing practice 10 marks maximum 150 words

In the conservation case, recommend a batch and service plan, reject one alternative with
reasons, apply two distinct ethical lenses and explain how the first changed-fact variant alters the
decision.

Write your own answer before reading the model. It must address the first changed-fact variant
as well as the original case.

Illustrative answer

Choose B under the irreversible-loss rule: its unique recordings lack a usable copy and may be
lost before the next slot. A remains stable and can serve readers through approved digital copies.
Duty-based reasoning rejects concealed publicity preference while claiming impartial
stewardship; consequence-based reasoning considers lasting losses to present and future users,
not popularity alone. Obtain the conservator’s report, record the permitted score override,
preserve access and consent terms and explain A's deferred slot and the two-working-day review
route. Do not split the indivisible slot or invent unauthorised funds. A's delay still has a cost. If
verified evidence reverses the risk and copy position, prioritise A for those changed reasons,
update the record and explain the consistent rule. Neither collection is inherently superior
because of its popularity.

Self assessment rubric

* Facts and authority: 2 marks

* Two distinct, justified ethical arguments: 3 marks

* Feasible decision and rejected alternative: 2 marks

* Changed evidence and follow-through: 2 marks

* Clarity: 1 mark
For the three argument marks, look for a reason about the entrusted role or justified principle
and a genuinely different reason about consequences, or another accurately distinguished pair.

Two thinker names with no case-specific reasoning earn no comparison credit. The answer need
not match the model's wording, but it must not erase the case’s constraints.
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Repair a weak answer

Weak answer: “Kant says duty and Mill says happiness. Both collections deserve help, so divide
the money equally, choose A for its many visitors and promise B that nothing will be lost.”

There is no divisible funding decision in the case. The answer names thinkers without applying an
argument, ignores the irreversible-loss rule and invents a guarantee. A repair should identify B's
risk and missing copy, explain the public-duty and impartial-loss reasons, use the actual slot and
override powers, retain service to A through approved copies, and state what changes when the
risk evidence reverses. It should acknowledge remaining cost instead of concealing it behind
reassurance.

Four independent checks

Check 1 fact power and uncertainty

List one fact, one stated power and one genuine uncertainty before proposing a conservation
action.

Answer: A verified fact is that B has no usable copy and faces irreversible information loss before
the next slot. A stated power is the curator’s ability to depart from the advisory score with
recorded reasons under the allocation rule. A genuine uncertainty is the exact amount or timing
of loss. Do not convert that uncertainty into an invented probability or confuse an uncertain
magnitude with absence of risk evidence.

Check 2 a real comparison of lenses

What does each chosen ethical lens reveal that the other does not emphasise?

Answer: Duty-based reasoning examines whether the decision honours entrusted public
responsibility and can be honestly defended under a justifiable principle. Impartial consequence-
based reasoning examines the losses and service effects for present and future users. Both can
favour B here, but they do so through different arguments. Neither lens is made complete by
attaching a philosopher’s name to the preferred result.

Check 3 a safeguard with an effect

Which proposed safeguard changes a conservation or service risk rather than merely sounding
ethical?

Answer: Providing A's already approved digital copies maintains some reader service while its
originals wait; the copies therefore address a specific delay cost. Recording the conservator’s

evidence and the override enables review of the allocation. A named review officer provides a
route for an objection. State one such causal connection rather than list every good-sounding
value.

Check 4 a changed answer and a stable reason

Which conclusion changes when the conservation evidence reverses and which principle
remains?

Answer: Priority changes from B to A when verified irreversible-loss and usable-copy facts
reverse. The stable reason is responsible, impartial application of the risk-based allocation rule.
The change is not a concession to pressure and not proof that the original decision was irrational
on its earlier evidence. Record the update so others can see why a consistent principle produced
a different result.
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Sources and limits

* Retrieve the earlier lessons on duty-based reasoning, impartial consequences, instrumental/
value rationality and accountability. These are teaching references, not a new legal authority.
The arguments above are original applications to this fictional case, not claims that any
philosopher discussed it.

* Max Weber, original section 2 on action orientations, with the verified Henderson/Parsons
1947 translation, printed pages 115-118: a reminder that a measure’s goal and the reasons for
choosing it matter; it does not supply a museum allocation law.

* Second ARC, Ethics in Governance, January 2007, sections 5.1.7-5.1.9, 5.1.12(a-b) and 6.11.2,
printed pages 128-129 and 150: assigned responsibility, response and review as
recommendations. The case separately states all powers and time periods.

* RPSC Mains syllabus, 9 January 2026, page 5, fictional case-study scope. Conservation findings
are stipulated teaching facts, not technical advice. Sources checked 30 September 2026.

Quick reference
* First map established facts, powers and real unknowns
* Apply two different arguments, not two labels for one conclusion
« Compare only feasible options; do not invent money, staff or authority
* Use a score for what it measures, not as a substitute for the governing criterion
* Give a service plan, a reasoned rejected alternative and a review route
* Change the selected option when relevant evidence changes
* Use the stated tie procedure only when its conditions hold

* A fair decision can still leave a cost; communicate and mitigate honestly
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30 mark module review

Answer all five questions. Questions 1-4 carry 5 marks each, with a maximum of 50 words per
answer. Question 5 carries 10 marks, with a maximum of 150 words. Suggested practice: 35
minutes, followed by self-assessment. This is an original module review, not an official RPSC
paper or the full 65-mark indicative ethics-unit practice. The official distribution is indicative and
may vary. Answer either language version; attempting both does not double the marks. Read all
questions before opening the answer guide.

Write on separate paper before opening the answer guide.

Question 1 5 marks 50 words

All adult applicants face the same eligibility rule, but instructions use unexplained technical
language. Staff may explain them plainly. Distinguish fair access from waived eligibility and add
one accountability step.

Question 2 5 marks 50 words

Two authorised notice-printing methods are equally readable and accurate; one uses half the
paper. A colleague calls saving paper incompatible with public-service values. Explain
instrumental and value rationality and assess this claim.

Question 3 5 marks 50 words

Explain why a justified administrative priority may leave an unmet moral claim. Distinguish this
from temptation for private gain and state a responsible follow-through step.

Question 4 5 marks 50 words

An advisory Al matcher links two adults because their names match, but verified identifiers differ.
The reviewer may correct the match and route the request for ordinary assessment. Explain why
conscience and oversight require evidence-based correction.
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Question 5 10 marks 150 words

Fictional case: A fictional adult public library lends one portable audio recorder per session. The
published rule rotates access among eligible groups that received no session in the current
round, then uses a recorded draw for an exact tie. A group changing its name remains the same
group when its organiser and membership are unchanged. Group A used its turn but reapplies
under a new name; verified records establish an unchanged organiser and membership. Eligible

Group B has received no turn. A spreadsheet treats the new label as a new group and lists A first.

The librarian may correct duplicate entries, apply the published rotation, record reasons, notify

both groups and put A in the next round; the librarian cannot alter eligibility or punish a group by

permanent exclusion. An independent review librarian can review an objection within one
working day. A trustee urges treating the spreadsheet as conclusive. The spreadsheet is rule-
based, not identified as AL all participants are adults.

Changed fact to address in your answer: Verification instead establishes that A is a genuinely
separate eligible group with different organisers and members, and neither A nor B has had a
turn this round. The published rule therefore gives them an exact tie.

Task: Using the unseen library case, give a decision, two distinct ethical reasons, a rejected
alternative and a reviewable action plan. Explain how the changed identity evidence alters the
result.
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Review answers and rubrics

These are illustrative answers, not the only acceptable wording. Award credit for accurate
reasons, evidence and feasible action within the stated powers.

Question 1

Plain explanations remove a barrier to understanding the same eligibility rule; they do not excuse
missing conditions. Provide equivalent help without favour or humiliation. Record recurring
confusion, request a review of the instructions and communicate any authorised correction. The
competent decision-maker still assesses eligibility using the required evidence.

48 words - maximum 50

* Fair access versus eligibility waiver - 2 marks
* Humane practical help - 1 mark
* Response or review step - 1 mark
* Clarity - 1 mark
Feedback: Give credit for a specific feasible response-and-review step. Repeating “treat everyone

equally” does not explain the communication barrier. Do not promise approval of every
application.

Question 2

Instrumental reasoning compares ends, means and effects; value-rational action treats conduct
as intrinsically worthwhile independently of success. Neither inherently opposes responsible
resource use. With equal readability and accuracy, the authorised paper-saving method can serve
public-service values. The colleague confuses commitment with waste; check any relevant
additional costs before deciding.

49 words - maximum 50
* Accurate two-orientation distinction - 2 marks

* Evidence-based ethical assessment - 2 marks
* Clarity - 1 mark
Feedback: Assess the claim, not the colleague’s whole character. The stated equality supports

paper saving; it does not license invented claims about the entire environmental lifecycle. Values
and effective means need not conflict.
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Question 3

A justified priority can override a competing claim without erasing its importance or the
disappointment it causes. Private gain alone creates temptation, not a rival moral requirement.
Explain the priority, acknowledge the remaining cost, offer feasible mitigation and review the
revised commitment; regret alone does not prove the decision wrong.

50 words - maximum 50

* Conflict and remaining moral cost - 2 marks
* Temptation distinction - 1 mark
* Follow-through - 1 mark
* Clarity - 1 mark
Feedback: Do not equate regret with proven misconduct or claim every moral conflict is an

irresolvable dilemma. Credit a concrete follow-through consistent with the stated powers, not an
invented compensation guarantee.

Question 4

Matching names do not outweigh verified different identifiers. Reflective conscience prompts the
reviewer to question unfair assumptions but remains fallible; evidence, not a sympathetic feeling,
supports correction. Use the authorised power to separate the records and route ordinary
assessment, recording reasons. Correction does not itself establish either person'’s eligibility.

49 words - maximum 50

* Evidence versus output - 2 marks
* Fallible reflective conscience - 1 mark
« Authorised correction and review - 1 mark
* Clarity - 1 mark
Feedback: The case establishes an erroneous match, not either adult's complete entitlement or

the cause of every system error. Credit evidence-based correction and continued ordinary
assessment; neither blind reliance nor blind rejection of Al is enough.
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Question 5

Correct the duplicate identity and give this session to B under the published rotation; A has used
its turn and remains eligible next round. A duty-based reason rejects presenting unequal repeat
access as faithful application of a public rule. An impartial-consequence reason considers how
repeated allocations to one group deny others usable access. Reject the trustee’s demand to treat
the spreadsheet as conclusive: its label does not outweigh verified organiser and membership
records. Record the correction, notify both groups and provide the independent librarian’s one-
working-day review route. Do not infer fraud or impose permanent exclusion. If verification
instead establishes separate organisers and members and neither group has had a turn, remove
the duplicate classification and use the recorded draw. The principle stays fair application of the
rotation; the evidence changes the result.

132 words - maximum 150

* Facts and authority - 2 marks

* Two distinct reasoned lenses - 3 marks

* Feasible decision and rejected alternative - 2 marks

* Changed evidence and review - 2 marks

* Clarity - 1 mark
Feedback: Credit other accurately distinguished ethical arguments tied to the facts. Do not award
lens marks for names alone. The duplicate identity is a classification error to correct; the case

does not prove dishonest intent. In the changed facts, B no longer has sole priority, so a model
that still automatically awards B misses the transfer test.
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& 3R J&et TopdT | fohelt Top o1 J IR &; QHT & ol & 3ich A T8l g7 | STR-fder ugn & uget o+t
peec]

IR-fAdeT S T Uge el TSl W o

U2l 15 3ich 50 A

Gt GEeR 3TAh] UR UTSIdT T Ueh B (T 1] 8, wifchT ST ST dehrichl UTT | 8| ShiaR TRel SredT
R Gehd 81 I Ugd SR UTAAT-BC ST e JUT STATeea! Sl Uk had &

Ul 2 5 3ich 50 A

I BIUA & & 3Hfeepd ddeh A FU I USHIT 3R Tel 8, Teb H SATET HITST AT &1 gehH! a<idl ehl
ATRIAT-TdT oh % hedT &1 JUHRUT UReh 3R Hod URh Slfegehd] THEITR SIaT UG |

Ul 3 5 3ich 50 QA

3R umafes urafierdr & a1g it hig Afdeh arar LR Rt 3§ HehdT 87 3 STt 19 o el § el o
3R 3 ehT I<RERIT heA S

U 4 5 3k 50 A

URTHRITHEh Q3118 THTH ATH oh hIRUT &1 JUEh! hl STSdT g, oifch TG UgaH-g 31erT ¢ | gHieres e
YRS SRIY AT Hedich o folq IS TendT &1 FdT] ok sidfdden ofik R & Treg-snarika gur i
ST gl
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U2l 5 10 3ich 150 A

hIeT(-ch UhUT; Uch hicul-ch ga%eh ATdvii-1ch Jedeheld Ucich U3 | Ueh Uleadt AT Repfex IUR T 81
TeRTIRId o 1] Ich | SIaER 7 UTY UTH THg! & dffa a1} SiedT 8; Yof sRIeRt # &of dled gid! 1 Siieieh
3R TR HM @ df A1 dee R T g1 71 ST 8| 998 & MU R o Tt &, wifehd A7 A1 &
JTAEH T &; TG SN TAH 3TATSTeh 3R TedT (g ohd & | U Tig @ ohl 3+t IRt g1 et
Tgefie Y AT 79T THE A & ! Ugel & & | JEARIaaTedel aig<t Ufaf® R FehdT g, ThriLid
IRY-FAH ] R HehelT 8, SHRUT &Sl chich &I hl T Hehdl & IR & i 3T Tsh | I TehdT 8; I8 U=l
TE! TG TehdT TR TR ITESHRUT T &3 @l & AhdT| WA THIET-YRchIoraTedel Ueh dhrifead | smaf
IR Gohdl g | et Tisefie ol Rutfaes A= ol srgar &1 a8 Faa-snemiRa Sssefic g, 39 s 8! admr
ma g; gt ufomht g &

IR A 39 deot a2 o1 ot Aoy e 31 Ty ad1dT & foh o araa & 1T 3iisten! 3R ey arelt
WA U g & 3R 39 Ich | A1 & ot IR fefl, 7 @ ot | 3Tferg UenfAd e & <1 gof srreR g1

h1Y: Y GEIhIerd Uenol # fAufa, & srert Afden ehrv, sredfiepd e ik Tien avg srfatsr &1 ]
e Ug=IT AT SaeT d1eg URUMA Hd Feeldl gl
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e & IR MR ek AvTe=

T TehdTcHh IR 8, ThATH Wb LTeich ol | gl hiRUT, 18T 3R IdTT SffAhR] § Td h1edTs ol 3ich
gl
a1

IeT ARAT It UTdT-FTH bl GHET Y 147 Tl §, *Td el gerd! | U&TUTd IT STUHT o o1 6 Igraan
| IR-IR <l IS Gof hech (G Y THter a1 STRIY e SR 1fAhd GUR SdTq | rsIdT il Fofa gem
YRR 3MTaTeh 18T T &Y he|

46 2Teg - AHfehad 50

» I ugd 3R UBIT-PE & 3R - 2 3feh
« AFEYT STagTRe HGG - 1 3fch

« IR T GHIET T hed - 1 3k

« WEAT - 1 3ich

yfaferar: fAfre dvg IR ok gHier-thed ot 3ich &1 had “Hech 1Y GHH HagR” thegd I GaR-aTeT WE
Tt g1 8= SMTde Y HoRdt b areT A AR

U 2

JUSHRUT UReh dh A&, F1Y 3R U1 dierd] &; Hed Ueh deh SITeRUT ehl 30 31U H JeId AT 6,
GOheTdT ¥ T | A USAIdT 3R GdT | A RITST-Tad Alchaal-Jed [T ehd! g | UfdegdT srued
Toi ArTe; fFofa O ugs &l urdfes sifalRea @mma &t at S|

48 5 - HfAehdH 50
« &Y HTHIRGATSAT BT gt 3R - 2 3ich
» F1&Y-ITTR Afdeh Feich - 2 3ieh
o TEAT - 1 3ich

ufaferar: are o1 Jedich 2, TgehHT o QR IR I 61 | IATS GHHAT HITST-Sdd hl GHYT el 8; T
ggfaRufta Siteash IR 71¢ 3Td &1 ATUR Fal | Jedl R ure} Fre=t # fay giar et 781 |
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A3

S urafierdr ufaegef grd o= UeT gt Hehdt g, IThI FgT SR iR et A8t &t srchet fASi @
geitod g, faRiet Afdes i 78T 1 R T9eig, A AnTd TR, T9T JhaH-—gA- e iR deifaq
gfdagdT Siid; hael We 9 Aol merd g 78 gl

45 S1e% - AR 50
« THUG IR =t Afdeh a1Td - 2 3ich
« JATH 9 3R - 1 3ich
« 3T <l ShrddTE! - 1 3fch
« TEAT - 1 3ch

ufaferar: @ ot g weaR 9 79 ok & Afde eara St Srgerst T dreft gfaer 9 Famd| iy sifdeart &
3Gl S hdTa! i 3ich &, TS HHTGST-TREY <hl g |

uAa4

A AT 3Tl GATUd UgaH-Rg! @ sifdes Ruifaes 91| sausienaRt siafdden sHfRia garomd st
oh! URT &ear 8, WR Afe-T9d 81 YUR I ATYR 187 g1, TgTgHfd A i | IfAhR H 3ifAelE el &Y,
hIRUT &Sl Shich ATHTI Hedich1 chl Hot; 34 fohelt Sl ursidT sru=t a1y g =&l gl

50 <1 - 31f¥erad 50

» URUIH & H18 T 3R - 2 3feh

» F(-H9E ATHUIEUTRRY Sicffeeleh - 1 3ich
« ST GuUR 3R TEften - 1 s

« TEAT - 1 3ich

ufafehar: T=or Terd e @fia oxar &, fordl aues a1 91 gk a1 &% UUTTell-3{fE ol ShRUT T8 | 18-
TR GUR 3R 3 AT Hedieh <l 3k <; QIS W sfufayra a1 Igen siwr forty gt =8|
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ada5

QT UgTH JURAR URIRAT IR1-f0H ¥ 50 T3 § @ ol &; & (U I-) of ehl & SR STl Ieh | UT= BT
- STTAT SIERTE UG hi TSIk 2 1 Tel UTel Jdm & AehdT 8| fAsaer aRumm-ads dwaar &
foh Qo & g ol IR-IR & § GERT i ardideh Ugd e ged! 1 Bisefie il Futiaes A= i =ameft &t AfT
SRR, IHRT AT FATU 3TTSTeh 3R TeddT-AfHeral § FWR a1 | GUR &Sl e, 1 THgI i Fd1g
3R W3 GEARTTATIE chl Yeh-chTiiGa<itd THIET < IT & | eiRamers! 7 AT, QR afgshzor 7 & | o=
ST SMTTSTeh SR TG RITUT e T fohedt t okt =1 fedt 8t ot algdt uga™ gera ol dledl ae | Rigia
IRI-fa et fset TRINT §; SeetT |eg URUMH Sgerd g

130 25 - HfdehdH 150

. d2F 3R JHfYPR - 2 3ih

« &I ST dehyUf gfeaf - 3 Sich

. ATagIRe v ofR sredfiepd faaned - 2 Sih

- T T8 IR FHIET - 2 3ich

« TEAT - 1 3k
ufaferar: Jeai ¥ 2 g Tet e Afdeh ddh TR | had A U gfE & 3idh 7 &1 3lg Uga guR avd
FifferzuT-FAfe §; UhRuT SEHT |2 g 61 hedl| daet 92T | @ 3Hchell UTAH g gdT; 39 370+ 3T

JIER & 1T IR T&Td el Sl Yehell B
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Sources and reading locations

Primary texts establish the bounded concepts and provisions used here. NITI, UNESCO and ARC
material is identified as guidance, recommendations or analysis; it is not a substitute for
applicable law. The fictional cases provide their own powers. English source passages were
checked; Hindi explanations are original paraphrases. Linked books and reports are references,
not redistributed content.

RPSC RAS Mains syllabus dated 9 January 2026 English
Printed/PDF page 5, Paper II Unit I, last three unnumbered bullets

RPSC RAS Mains syllabus dated 9 January 2026 Hindi
Printed/PDF page 5, last three ethics bullets

RPSC indicative Mains examination scheme 9 January 2026
Single PDF page, Paper II Unit I row and variation note

Constitution of India as on 11 November 2025 English text in official English-Kannada edition

Preamble, printed page 1, PDF page 59; English text; Article 14, printed page 6, PDF page 69; Articles 37 and 38,
printed page 21, PDF page 99

Second Administrative Reforms Commission Fourth Report Ethics in Governance January 2007

Section 5.1.7, printed pages 128-129, PDF page 73; Sections 5.1.8-5.1.9 and 5.1.12(a)-(b), printed page 129, PDF
page 73; Section 6.11.2, printed page 150, PDF page 84

Max Weber The Theory of Social and Economic Organization translated by A M Henderson and
Talcott Parsons edited by Parsons 1947

Chapter I section 2 The Types of Social Action, printed pages 115-118, PDF pages 126-129; Definitions on
printed page 115; explanatory paragraphs 3-5 on printed pages 116-118; Editorial footnote 38 is Parsons's
interpretation and must not be silently attributed to Weber

Max Weber Wirtschaft und Gesellschaft 1922 Part I Chapter I section 2 Bestimmungsqgrinde
sozialen Handelns
Section 2 opening definitions and numbered explanatory paragraphs 3-5

Sung Ho Kim Max Weber Stanford Encyclopedia of Philosophy
Section 4.1, rationalization and value fragmentation; Section 5.2, ideal type methodology; context only

Terrance McConnell Moral Dilemmas Stanford Encyclopedia of Philosophy

Sections 1-3, especially section 2 definition and overriding-conflict distinction; Section 6, moral residue and
dilemmas, especially the distinction between regret and wrongdoing

Alberto Giubilini Conscience Stanford Encyclopedia of Philosophy

Introduction and section 1, subjective and pluralistic conscience; Section 2, self-knowledge and self-
assessment; Section 4, conscience as motivation to act morally

NITI Aayog Responsible Al for All Approach Document Part 1 Principles for Responsible Al

February 2021

Systems Consideration 5 Accountability of Al decisions, printed page 18, PDF page 27; Principles 1-6, printed
page 41, PDF page 50; principle 7 printed page 42, PDF page 51; Appendix Self-Assessment Guide opening,
printed page 44, PDF page 53

UNESCO Recommendation on the Ethics of Artificial Intelligence adopted 23 November 2021

Paragraphs 35-36, Human oversight and determination; Paragraphs 37-38, Transparency and explainability,
especially accessible reasons and designated staff able to review and correct
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https://rpsc.rajasthan.gov.in/Static/Syllabus/238A2E0E-B0D0-49C2-8E5E-D299A915037F.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/AA44F830-0A8A-426A-B2F5-0B55C7A6DAB1.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/C112D918-2998-45A0-BE42-3A7A82DFF032.pdf
https://www.legislative.gov.in/static/uploads/2025/07/359f70a69695affb9d72f8393102bd2e.pdf
https://delhihighcourt.nic.in/files/reports/ethics4.pdf
https://wiswo.org/books/_resources/book-reference-pdfs/Weber-1947-The%20Theory%20of%20Social%20and%20Economic%20Organization.pdf
https://wiswo.org/books/_resources/book-reference-pdfs/Weber-1947-The%20Theory%20of%20Social%20and%20Economic%20Organization.pdf
https://www.textlog.de/7295.html
https://www.textlog.de/7295.html
https://plato.stanford.edu/entries/weber/
https://plato.stanford.edu/entries/moral-dilemmas/
https://plato.stanford.edu/entries/conscience/
https://www.niti.gov.in/sites/default/files/2023-02/Responsible-AI-22022021.pdf
https://www.niti.gov.in/sites/default/files/2023-02/Responsible-AI-22022021.pdf
https://www.unesco.org/en/legal-affairs/recommendation-ethics-artificial-intelligence?hub=1063
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gid 3R gad |+

e i gl Ugerd HifAd SrqeRony SR Urae RTfUd ohd ¢ | Hifd S, g%t ofiR ST ht anft
ArTER, RAwIReT AT fasdwor 8; 1] &I Al farered w81 | ehieuf-eh UeuT 37U SRR 37T SIdTd & | TSt
T 3181 ST 71Y; B ey wifoies geehe €1 Y qadh ofiR ufdded deef €, gafdaRa ammft 7l

RPSC RAS Mains syllabus dated 9 January 2026 English

Us 5 # uemafes AfdedT &1 gt

RPSC RAS Mains syllabus dated 9 January 2026 Hindi

g8 5 # Infdere fedl ug 3R vensur-sreaas

RPSC indicative Mains examination scheme 9 January 2026

U U8 hl IIT & g0 11 518 1 3R fad=or sieet Tept i feoqoft

Constitution of India as on 11 November 2025 English text in official English-Kannada edition

TEITET; 3¢ 14, 37 3R 38; Hifd-fdares I 3R gad-ia ifdeR e 3ia’

Second Administrative Reforms Commission Fourth Report Ethics in Governance January 2007
@g5.1.795.1.9, 5.1.12(a-b) 3R 6.11.2; Hfed g8 128-129 q1 150

Max Weber The Theory of Social and Economic Organization translated by A M Henderson and
Talcott Parsons edited by Parsons 1947

ey 1 93 2, qfed g8 115-118; HUSH rqare o wafad g i

Max Weber Wirtschaft und Gesellschaft 1922 Part I Chapter I section 2 Bestimmungsgriunde
sozialen Handelns

T I T [ G 2; A chl AT HIREATSAT T JA STHA fade=

Sung Ho Kim Max Weber Stanford Encyclopedia of Philosophy
s 5.2 # smmesf-uanrl o sifafRad deef

Terrance McConnell Moral Dilemmas Stanford Encyclopedia of Philosophy

@E 1-3 qUT 6; THE, IRAIdeh giaeT 3R AW Afcter SHa

Alberto Giubilini Conscience Stanford Encyclopedia of Philosophy

U= qUT Gg 1, 2 3R 4; 3idfddeh & MTHULIETUTeRRT 37k UReh STRITH

NITI Aayoq Responsible Al for All Approach Document Part 1 Principles for Responsible Al

February 2021
Hfed g8 18 3R 41-42; SRt Tu1 IRerd! gsie o f@gid

UNESCO Recommendation on the Ethics of Artificial Intelligence adopted 23 November 2021
3¢ 35-38; A AR, fSeR), Teeor ok THien
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https://rpsc.rajasthan.gov.in/Static/Syllabus/238A2E0E-B0D0-49C2-8E5E-D299A915037F.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/AA44F830-0A8A-426A-B2F5-0B55C7A6DAB1.pdf
https://rpsc.rajasthan.gov.in/Static/Syllabus/C112D918-2998-45A0-BE42-3A7A82DFF032.pdf
https://www.legislative.gov.in/static/uploads/2025/07/359f70a69695affb9d72f8393102bd2e.pdf
https://delhihighcourt.nic.in/files/reports/ethics4.pdf
https://wiswo.org/books/_resources/book-reference-pdfs/Weber-1947-The%20Theory%20of%20Social%20and%20Economic%20Organization.pdf
https://wiswo.org/books/_resources/book-reference-pdfs/Weber-1947-The%20Theory%20of%20Social%20and%20Economic%20Organization.pdf
https://www.textlog.de/7295.html
https://www.textlog.de/7295.html
https://plato.stanford.edu/entries/weber/
https://plato.stanford.edu/entries/moral-dilemmas/
https://plato.stanford.edu/entries/conscience/
https://www.niti.gov.in/sites/default/files/2023-02/Responsible-AI-22022021.pdf
https://www.niti.gov.in/sites/default/files/2023-02/Responsible-AI-22022021.pdf
https://www.unesco.org/en/legal-affairs/recommendation-ethics-artificial-intelligence?hub=1063
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