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Relationships integrity and public
openness
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Three bilingual lessons with original cases and answered practice
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Learn how personal responsibilities differ from entrusted public duties, why integrity and
impartiality matter, and how public scrutiny can improve administration. Work through each case,
reconsider changed facts and test your reasons before reading the answer.
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Study in either language. The main review is 20 marks: two 5-mark answers within 50 words and
one 10-mark answer within 150 words. Three labelled alternate items are additional practice.
Models, rubrics and feedback follow every scored task.
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All cases and model answers are original. Case powers are fictional stipulations. Philosophical
analyses, reform recommendations and statutory provisions are identified separately.

Gt JRRuT SR AHAT IR Hifeldh 8 | UheOT oh SIfIhR hieufdh d 6 | i faeawor, gur-RmiRer sik
faferen vraeami 6t AR srerT 7arg 75 81

Free study material - Sources checked 30 September 2026

fA:3[een sremas It - |ia Sifg 30 Rider 2026

Free study workbook - 30 September 2026



RAS MAINS | ETHICS

Find a section rw =

* 1 - Private relationships and public duties Managing conflicts of interest .........cocceecevervievenennene 3
« 1 - STt Taier 3R FresTch e Rl B THUT BT TFUT. ...t ssssssensens 8
* 2 - Why integrity impartiality and non-partisanship matter.......ccccocevvevvenninneenieenieenieseeeeenn 12
« 2 - GAMST ATerdr 3R el FARUETAT &1 SR ... neeees 17
* 3+ Transparency media and bureaucracy in a liberal SOCIetY ......ccecvevererveneniieneneeeneeeeesee 22
« 3 - IR FATST H URETTAT HIFSAT 3R FIBRRATET ... 27
* 20-mMark Main reVIiEW QUESTIONS.....cc.vivirieierierteiesieet st st ste st te st et saesaeetesaesatessesaeessessesasesesseenne 31
* Main review ansWers and FUDKICS .....oiiiiirerineiiieeeeeete ettt 32
* Alternate PractiCe QUESTIONS ..cccuivieiiriirieiere sttt ste sttt ste et et s bt et esbe st e sbesaeeaesbesssensesaeenes 34
*+ Alternate practice anSWers aNd FUDIICS ...cviiviiiienieriierieereee ettt s aeesaaeseesseesaeeees 35
e 20 37T ST T THIETT T TH ..ttt sse sttt ss e s st ensessenns 37
o T THIET & IR 3R S AHTTT ..ot 38
o AORTTUT FHRTH TH ..orvovereiseteeeesessessssesse s st sasssss st sssesse st esse s st e s st st essesse st ensesssssnsensessesns 40
« dehfctch YT ch A 3R S TAHTTTT. ...t 41
* Sources and reading I0CAtIONS ....cc.eviiririeererterer ettt st b e st seesae et sbe e nesse e 43
o T SR TBT AT ..ottt et 44

Before you begin

Helping a friend with your own time and using official authority for that friend need different
reasons. Explain whose resources and responsibilities are involved. If this is clear, begin lesson 1;
otherwise read its opening example slowly.
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Lesson 1 - English

Private relationships and public duties Managing
conflicts of interest

What you will learn

Explain the ethical responsibilities of a personal relationship, identify when a public role creates a
conflict of interest, and choose a safeguard that keeps both the decision and the work sound.
Allow 35-45 minutes, including practice. Begin by asking: whose time, information or authority
am I using?

Relationships create responsibilities

Meera promises to help her adult friend prepare for an interview on Sunday. Keeping that
promise gives the friend a dependable basis for planning. If Meera becomes unavailable, she
should say so promptly rather than invent an excuse. Listening carefully, giving honest feedback
and keeping a confidence can each be forms of care. Care respects the friend's choices; it does
not entitle Meera to control them or demand a favour in return.

These responsibilities arise partly from a relationship and a voluntary commitment. Meera need
not offer every stranger the same Sunday afternoon. Yet friendship cannot justify helping
someone deceive an interviewer or circulating another person's private story. Private
relationships have ethical standards of their own: attentiveness, honesty, trustworthiness,
consent and respect. Loyalty is valuable when it supports those standards, rather than becoming
a demand to conceal harm.

Now suppose Meera is evaluating that friend's official application. Her assessment uses entrusted
authority and affects other applicants. They are entitled to a decision on relevant public criteria,
even though they are strangers to her. The question becomes whether she can justify the use of
that authority to everyone affected. She may remain a caring friend while an authorised
arrangement keeps her out of the affected assessment. This protects both relationships instead
of asking one to secretly govern the other.

Philosophers debate the grounds and limits of special obligations. Our narrower conclusion is
that private care can matter without giving its recipient a claim to favoured official treatment.
Troy Jollimore, Impartiality, sections 5.2 and 6.1

Identify the influence before judging the person

A conflict of interest exists when a private interest is linked to an official responsibility in a way
that could improperly influence it. Diagnose four things: the decision, the officer's influence over
it, the private interest, and the link between them. A relationship unrelated to the decision does
not by itself establish a conflict.

The interest need not be money in the officer's pocket. Loyalty to an organisation, responsibility
as its trustee, or a future employment prospect may matter. Equally, a conflict is not proof that a
score was falsified. It identifies a situation requiring management before misconduct occurs. A
sincere promise of fairness cannot remove an institutional risk by itself.
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Three comparisons clarify the timing and evidence:

* An evaluator is already a trustee of an applicant organisation. Her present official role and
organisational loyalty meet in the same decision: an actual conflict, even before biased action
is proved

* The trustee has no evaluation role yet, but a proposed assignment would give her one: a
potential conflict that can be managed in advance

* Credible information suggests the evaluator is the trustee, but checked records establish that
they are different people: an initially apparent conflict based on mistaken identity, resolved
through verification and reasoned clarification

Appearance means what a reasonably informed observer could infer from the facts. Any
unsupported rumour is not enough to disqualify someone. As information improves, both the
diagnosis and the response should improve. These distinctions draw on comparative guidance,
not a Rajasthan service rule. OECD conflict-of-interest quidelines, paragraphs 10-15 and section
2.1.2

Make disclosure lead to a decision

Declaring an interest makes the risk visible to a person who can assess it. It neither erases the
link nor confesses wrongdoing. The authorised manager must decide what arrangement protects
independence. Relevant facts should be sufficient for that decision; declaration need not mean
publishing every private detail.

Restricting access can prevent confidential material from travelling across the two roles.
Reassignment or removal from the affected decision can prevent participation in discussion,
scoring and influence. A written arrangement identifies who does the work instead, what access
changes and when the arrangement will be reviewed. Each step should answer the particular risk
rather than punish the mere existence of a relationship.

The OECD recommends considering management beyond declaration. India's Second
Administrative Reforms Commission also recommended stronger conflict safequards. These are,
respectively, international guidance and a dated commission recommendation; the procedure
used in our case is expressly fictional. OECD, section 1.2.2; Second ARC, Ethics in Governance,
sections 2.7.11-2.7.12, printed pages 44-45

Worked case A volunteer trustee on a venue panel

A fictional district office is choosing a venue for an adult skills exhibition. Asha is on the
evaluation panel and is also an unpaid trustee of a community trust offering a venue. The trust
needs the hire income; Asha receives no payment. She promises honest scoring. No scores or
confidential bids have been shared.

The written fictional procedure requires disclosure to an independent panel chair before access
to bids. The chair may appoint an independent replacement and restrict Asha's access to this
evaluation. The trust remains eligible under the ordinary published criteria. Asha cannot appoint
her replacement, alter criteria, choose a winner or cancel the exhibition herself.

Reason through the decision. Asha's duty to assess all venues and her responsibility toward the
trust currently intersect. The absence of personal payment does not dissolve that link. There is an
actual conflict, but no evidence here of corrupt scoring. Early disclosure allows prevention while
confidential information is still protected.

Free study workbook - 30 September 2026


https://legalinstruments.oecd.org/public/doc/130/body-text.en.html
https://legalinstruments.oecd.org/public/doc/130/body-text.en.html
https://legalinstruments.oecd.org/public/doc/130/body-text.en.html
https://delhihighcourt.nic.in/files/reports/ethics4.pdf#page=31
https://delhihighcourt.nic.in/files/reports/ethics4.pdf#page=31

RAS MAINS | ETHICS

Asha should give the chair the relevant facts before accessing bids. The chair should arrange an
independent replacement and remove her access and participation in the affected evaluation.
Recording the arrangement makes responsibility clear and permits later checking. Asha should
also avoid informal attempts to influence her replacement. The independent panel then
evaluates the trust by the same published criteria as other bidders.

Rejecting the trust automatically would shift the consequence of Asha's role onto an otherwise
eligible applicant. Leaving her in place merely because she declared the role would leave the
influence unmanaged. Independent reassignment protects the trust's fair chance and the event's
continuity. The chair should verify that access changed, a replacement took charge and any
change in the relationship is reviewed.

When a fact changes

Variant 1. Asha is only a trustee; a proposed assignment would place her on the panel. Thisis a
potential conflict in the specified decision. She should disclose before taking up the role so the
chair can plan a different allocation. There is no basis for alleging that she has already
manipulated a score.

Variant 2. Records show that the trust's trustee is a different Asha. The panel member has no
connection. The shared name initially produced a credible complaint and an apparent conflict;
verification resolves that appearance. The chair should verify identity, record the finding and
explain the relevant correction through the authorised channel. Continuing exclusion
automatically would ignore the new facts. The response may be revised without revealing
unrelated private details.

Build the reasoning before naming the safeguard

A useful answer connects the public purpose to a fact and then to a remedy: “All applicants
deserve an independent assessment; this evaluator owes responsibilities to an applicant; the
chair should separate her from the affected assessment and keep the work moving.” Simply
writing “integrity, transparency, recusal” leaves the decisive link unexplained.

A useful analogy and its limit

Imagine two separate keys: one opens your own cupboard; the other opens a shared store you
manage for a group. Lending your own umbrella to a friend can express care. Giving the friend
preferential access to the group's stock requires the group's authorised criteria. The analogy
clarifies whose resources are entrusted. Its limit is that real conflicts can concern influence or
loyalty without any physical object changing hands; a locked cupboard alone cannot manage
them.
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Quick reference
* Private care: keep commitments, speak honestly, respect confidence and autonomy
* Public role: justify entrusted power to all affected people
* Diagnose: decision = influence — private interest - relevant link

* Actual is present; potential depends on a future role; apparent requires checking the
reasonable appearance

* Declare = independent assessment — authorised separation or other proportionate control —»
record and review

* Protect the decision, the applicant's fair chance and continuity together

Check your understanding

Check 1. Why can giving a friend your own evening time be defensible while giving the friend
confidential venue bids is not?

Answer and criterion. Your evening is a personal resource, and care or a promise can justify
giving it to a friend. Confidential bids are entrusted for a public assessment; sharing them gives
an unfair advantage and breaches that responsibility. Credit both the role distinction and the
reason. Private help still requires honesty and respect for confidence.

Check 2. Classify the base case, the proposed-assignment variant and the verified mistaken-
identity variant; give the decisive fact in each.

Answer and criterion. The base case is actual: Asha already evaluates an applicant trust to which
she owes responsibilities. The proposed assignment creates a potential conflict: that official role
is still future. Verified mistaken identity explains an apparent conflict: the supposed link is absent.
No personal payment is needed for the first diagnosis.

Check 3. A colleague says “I declared my interest, so I may decide.” What step is missing and
why?

Answer and criterion. An authorised independent assessment and management decision is
missing. Declaration alerts the manager; it does not itself restrict access or influence. Credit a
specific control matched to the link, with work allocated to someone else where needed. Do not
infer misconduct simply from disclosure.

Check 4. Explain one way to protect both public confidence and the trust’s fair chance without
cancelling the exhibition.

Answer and criterion. The independent chair appoints a replacement and restricts Asha's
participation and access. The remaining panel applies unchanged published criteria to the trust
and other applicants. The chair records and reviews the arrangement. This manages Asha's role
without prejudging the trust or stopping the exhibition.
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Mains practice 5 marks 50 words

Why is Asha’s unpaid trusteeship a conflict of interest, and why is disclosure alone insufficient?
State one authorised safeguard.

Illustrative answer. Asha's responsibility to the trust intersects with her official evaluation,
despite no payment. Disclosure identifies but does not remove that influence. The independent
chair should replace her and restrict affected access, while assessing the trust under ordinary
criteria. This protects impartiality without presuming corruption.

Rubric. Role-interest link beyond personal payment 2; Reason disclosure alone is insufficient 1;
Appropriate authorised safeqguard 1; Clarity within 50 words 1

Accepted alternatives. An equivalent answer may emphasise loyalty, institutional independence
or public confidence, provided it identifies the present role link. Authorised removal from the
affected decision is acceptable wording for replacement; merely promising honesty is not a
safequard.

Repair a weak answer. “She is unpaid, so there is no conflict” overlooks organisational
responsibilities. Add the decision-interest link, explain the remaining influence after disclosure
and name the independent chair's control.
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Lesson 2 - English
Why integrity impartiality and non-partisanship
matter

What you will learn

Give distinct reasons for integrity, impartiality and non-partisanship; use them to distinguish
evidence-based revision, relevant need and lawful democratic direction from opportunism,
favouritism and partisan pressure.

Allow about 40-50 minutes, including practice. Pause after the three arguments if useful. Ask why
fair treatment is owed, not merely whether it is good.

Three values ask different questions

Integrity asks whether commitments, reasons and conduct fit together in a defensible way.
Impartiality asks which differences between people or claims should count in this decision. Non-
partisanship asks whether official judgement serves the public role rather than a party's
advantage. The Hindi syllabus uses $miferedt for non-partisanship, not Gita detachment or
foreign-policy non-alignment. One act can violate all three values for different reasons.

A report that quietly removes inconvenient evidence from one neighbourhood may misrepresent
an investigation, exclude people on an irrelevant basis and favour a political side. Identifying each
failure helps explain the remedy.

Integrity preserves a commitment while allowing correction

Philosophical accounts of integrity differ. Some emphasise an integrated character or enduring
commitments; others give greater weight to the quality of what a person stands for and the way
that judgement is offered to others. The Stanford discussion of Cheshire Calhoun's account
connects integrity with taking one's judgement seriously in shared deliberation. Mere stubborn
consistency is not an adequate account of public integrity. Cox, La Caze and Levine, Integrity,
introduction and section 4

For this lesson, use a defensible public-role argument. People must be able to rely on an officer's
stated reasons as genuine reasons, rather than temporary language that changes with whoever
can reward the officer. A commitment to accurate reporting should therefore survive
embarrassment or inconvenience. But that commitment requires a mistaken estimate to change
when better evidence arrives. The purpose stays stable while the belief is corrected.

An analyst predicts 200 applications daily, overlooking time needed to verify records. A checked
trial reveals the omission. Publishing a corrected estimate can express integrity; retaining 200
merely to look consistent protects appearances. Quietly lowering the estimate because a bonus
depends on exceeding it would require a different explanation.

Sincerity concerns believing what one says, though that belief may be mistaken. Reputation
concerns others' approval, which a misleading report might attract. On the selected account,
integrity requires defensible reasons and conduct, including honest correction. These are
different standards, not a claim that all philosophers define integrity alike.
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Impartiality needs relevant criteria rather than identical treatment

Moral impartiality is closely connected with equal standing. It does not follow that every
difference in treatment is wrong. The relevant question is whether a difference can be justified
for the decision being made. The Stanford entry also distinguishes impartiality from emotional
indifference and examines responsibilities arising from personal relationships. Jollimore,
Impartiality, sections 2.3, 5.2 and 6.1

An administrative argument can begin with people having equal importance as claimants.
Entrusted resources should not be allocated merely because the officer likes some claimants
more. The criteria must instead connect with a publicly defensible purpose and apply consistently
to comparable situations.

If the task is to assess gaps in transport access, the absence of a usable service may matter. A
person's friendship with the analyst does not establish such a gap. Conversely, assigning exactly
the same response to areas with materially different needs can ignore the very purpose of the
assessment. Equal standing is compatible with different responses when the difference is
relevant and supported.

This does not make “need” a magic word. Ask what evidence establishes it, whether the criterion
fits the task, and whether the same standard would be applied to an unfamiliar or politically
disliked area. Sympathy may direct attention to a neglected problem; it should not replace
checking the facts. An applicant can be heard patiently without being promised a preferred result.

Non-partisanship joins professional judgement to democratic responsibility

Non-partisanship means excluding party advantage from the professional use of public authority.
It does not require civil servants to have no judgement, nor does it turn an officer's preference
into a veto over a competent elected authority.

The Second Administrative Reforms Commission distinguishes political neutrality from
programme neutrality. Its account calls for frank advice while policy is considered and earnest
implementation after a decision, while recognising distinct statutory responsibilities. This is the
Commission's analysis, not a newly enacted service rule. Second ARC, Tenth Report, sections
15.4.1.3-15.4.3.1, printed pages 275-277, PDF pages 300-301

The public-role justification has two sides. Decision-makers need honest professional
information, including unwelcome findings. People also need an administration that continues to
serve them when elected governments change. Secret obstruction because an officer dislikes a
lawful policy defeats that responsibility. Distorting evidence to please a political actor defeats it
from the other direction.

Implementing a lawful policy does not authorise false records. Ravi's powers and review channel
below are fictional case stipulations, not a universal procedure or a claim that existing policies are
beyond moral criticism.

Turn each value into a reason

A useful answer connects a principle, a relevant fact, a judgement and a safeguard. For example:
a report must honestly represent its evidence; some responses are inconvenient; inconvenience
does not justify hiding them; retain the responses and document the analysis. The safequard
makes the reason inspectable.
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Explain justified reliance, equal standing and the entrusted role separately. Repeating a trust
slogan or citing a famous thinker does not supply the missing argument.

Worked case A credible bus consultation

In a fictional city, an elected authority lawfully approves an evening-bus pilot. Analyst Ravi prefers
a daytime pilot. His report must assess routes using published service-need and feasibility
criteria. Verified records show that adults on late shifts lack an alternative on one route. An
informal political aide asks him to omit inconvenient responses from an opposition-leaning area
and call the remaining responses the whole consultation.

The fictional protocol requires a complete evidence register, balanced analysis and recorded
reasons. Ravi may verify evidence, state professional reservations, request clarification and report
interference to an independent review officer. The aide cannot amend the protocol. Ravi cannot
cancel the pilot or secretly substitute a daytime policy.

Step 1 Separate the decisions. Ravi's preference does not settle the city's lawful choice. His
evidence task is to represent the consultation fairly and apply the published criteria, rather than
demonstrate loyalty to the aide or to his own proposal.

Step 2 Give three distinct reasons. Integrity requires the report to match the inquiry it claims to
describe. Impartiality excludes party preference as a basis for suppressing responses. Non-
partisanship requires professional service to the public decision, not selective evidence for a
political advantage. The late-shift gap matters because it relates to the stated service criterion,
not because of how the area votes.

Step 3 Prepare an honest report. Keep the complete register, verify the relevant transport facts,
and explain both supporting and contrary evidence. If duplicate or irrelevant submissions are
excluded under a valid analytic rule, record that rule and apply it across areas. Do not disguise a
political filter as data cleaning. Note feasibility limits rather than imply that need alone decides
the final route.

Step 4 Use the permitted response. Decline the requested misrepresentation, record what
clarification was sought, and use the independent review channel for the interference. State
professional reservations honestly while continuing the assigned assessment of the lawful pilot.
The case does not guarantee protection from retaliation; it supplies an accountable route, not a
promise about the outcome.

Change the evidence without changing the standard

Areliable timetable check now establishes that a usable late-night alternative already serves the
route. Ravi should revise the claimed access gap, preserve the correction trail and reassess the
route against the same need and feasibility criteria. This fact does not automatically settle every
aspect of the route decision. It does remove the basis for the earlier assertion that no alternative
exists.

The change can preserve integrity because the commitment was to accurate assessment, not to
defending a particular conclusion. Refusing to update would turn consistency into an obstacle to
the public purpose.
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Change the lawful policy without changing the professional role

Now suppose the competent elected authority considers the full report and lawfully replaces the
evening pilot with a daytime pilot. It orders neither false records nor unequal access. Ravi should
implement the revised decision professionally and retain his honest advice and the reasons
recorded. He need not invent disagreement merely because the new decision happens to match
his preference.

Political neutrality does not require obstruction. Nor does this answer justify obeying any future
instruction: a later demand to falsify findings would raise a different issue. Keep the justification
tied to the facts supplied.

A useful analogy and its limit

A surveyor may correct a map when checked measurements reveal an error, while remaining
committed to accurate mapping. Refusing to move a line merely to look consistent confuses the
map with that commitment. Likewise, evidence-based revision can express integrity. Limit: a
moral judgement involves people, contested reasons and institutional duties, not just
measurements; the analogy does not provide an automatic answer to every ethical dispute.

Quick reference

* Integrity: stable defensible commitments can require revision of a mistaken belief

+ Impartiality: equal standing, task-relevant criteria and consistent comparison; not identical
outcomes

* Non-partisanship: frank advice and professional implementation of lawful policy, without
party-based distortion

* Ask what the fact proves: need and feasibility are different questions
* Complete the reason chain: principle, relevant fact, judgement, safeguard
* Preserve evidence, explain exclusions and use the stated review route

* A personal preference is neither an official instruction nor an unlimited veto

Check your understanding

Check 1. A writer corrects a published estimate after checking new evidence. Explain why
this need not be a loss of integrity.

Answer. The commitment to accuracy can stay stable while the estimate changes. A visible
evidence-based correction acknowledges the reason for revision; convenient concealment hides
it.

Correctness criterion. Distinguish an enduring purpose from a revisable factual belief. Mere
consistency is not enough.
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Check 2. Give a separate premise-and-reason argument for integrity, impartiality and non-
partisanship in Ravi’s case.

Answer. An honest report must represent the inquiry, so hidden omission misdescribes the
evidence. Equal standing requires task-relevant criteria, so presumed party preference cannot
decide whose response counts. Entrusted professional authority serves the public decision, so
evidence must not be reshaped for party advantage.

Correctness criterion. Give three different grounds linked to the case. One repeated trust slogan
does not answer all three.

Check 3. Why can lack of a usable late-night alternative count while the neighbourhood’s
presumed party preference cannot?

Answer. The first bears on the published service-need criterion. The second does not establish
transport need or feasibility. Relevant differences may justify different service responses while
residents retain equal standing.

Correctness criterion. Explain the connection with the task; do not assume every unequal
allocation is unfair.

Check 4. Contrast refusal to falsify evidence with refusal to implement a lawful policy
merely because one dislikes it.

Answer. Refusing falsification protects the required truthful report. A personal dislike does not
give Ravi authority to replace a competent lawful policy decision. He should give frank advice,
perform the assigned role and use the specified review channel for interference.

Correctness criterion. Distinguish the public role, the actual instruction and the available
authority. Do not invent a disciplinary outcome.

Mains writing practice

Original practice question: 5 marks, 50 words. Explain why non-partisanship requires both
honest advice and faithful implementation of a lawful policy. Use one fact from Ravi's case.

Illustrative answer. Non-partisanship serves entrusted public authority rather than party
advantage. Honest advice gives elected decision-makers reliable evidence; faithful
implementation respects their lawful policy choice. Ravi should retain inconvenient consultation
responses while assessing the approved evening pilot. His preference for daytime service neither
permits falsification nor creates a personal veto.

Marking guide. Public-role or democratic justification 2; distinction between advice,
implementation and partisan distortion 1; accurate case application 1; clarity within 50 words 1.
Credit another defensible case fact with the same distinction. “Obey the government” alone
misses truthful advice and the limits of the instruction. This is original practice, not an official
RPSC question.
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Lesson 3 - English

Transparency media and bureaucracy in a liberal
society

What you will learn

Explain why public power should be open to questioning, distinguish useful transparency from
publicity, and respond to media scrutiny with verified facts and justified information limits. Allow
40-50 minutes. You may pause before the worked case. The central question is: can people
understand, question and seek correction of this use of public authority?

Why disagreement calls for public reasons

People may reasonably disagree about a town's priorities, beliefs and ways of life. Yet public
decisions bind people who did not choose the official's personal outlook. A liberal-society
argument starts from liberty and asks why an exercise of common authority is justified.
Explaining a decision's purpose, evidence and criteria gives affected people something they can
assess rather than merely obey.

This does not require unanimous agreement before a bus route or road repair is chosen. It
requires a defensible decision and routes for challenge and review. A disappointed citizen can
understand the reason, identify a mistaken fact and argue for change while a lawful decision
operates. Here “liberal” describes a political-philosophical concern with liberty, disagreement and
justified authority; it is not a party label. Liberal traditions differ, and this is a bounded
introductory account. Shane Courtland, Gerald Gaus and David Schmidtz, Liberalism, sections 1.1
and 3.1

The administrative implication is practical: retain the evidence, explain the relevant criteria and
make the explanation usable. If only an expert can decode a file, formal availability may leave
many citizens unable to question it. Plain language, an explained reporting period and an
accessible format can make scrutiny real.

Publication becomes useful when it can be examined

An announcement saying “Our hall had a successful month” creates visibility. That is publicity. It
may be accurate, but praise alone does not show what happened. A total with its period, counting
method, relevant supporting records and limitations allows someone to examine the claim. That
is transparency.

Accountability adds a response: who answers a question, corrects an error and faces review? A
perfectly readable dataset does not by itself ensure that anyone will respond to a discrepancy.
Conversely, a correction without an explanation may fix one number but leave the public unable
to tell why it changed. Good administration connects records, reasons, scrutiny and follow-
through.

The Second ARC linked transparency with public and media scrutiny in its 2007 analysis. The RTI
Act's section 4 provides a legal framework for records, proactive information and reasons. The
ethical explanation here is broader than a statutory checklist; the two sources have different
status. Second ARC, Ethics in Governance, section 6.5.1, printed page 142; RTI Act, section 4,

pages 7-8
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Media scrutiny and a professional response

A reporter can notice a discrepancy that a busy office missed, connect scattered records and
bring a neglected concern to a wider audience. Public debate can then ask whether resources are
being used fairly. Fast circulation also creates risks: incomplete checking, a misleading
comparison, or reputational harm from treating an allegation as established fact.

The useful response is to verify promptly, distinguish what is known from what remains
uncertain, and offer a factual explanation through the authorised channel. A hostile tone does
not make the evidence irrelevant. Nor does sympathetic reporting make an unchecked claim true.
Access should not depend on favourable coverage. The administration's job is to answer the
public question, not to punish the questioner or reward praise.

The Second ARC discussed both investigative media's contribution and verification and fairness
concerns. We use that analytical distinction, not its dated account of media regulation. Second
ARC, sections 5.3.1-5.3.3, printed pages 132-133

Choose information by the public question

Ask four linked questions. What claim needs checking? Which records and reasons make it
checkable? Which details create an unnecessary exposure of people? Who is authorised to decide
and answer? For a hall's monthly activity, an aggregate dataset and the approved calendar may
answer the counting question without publishing applicants' phone numbers.

Informational privacy protects legitimate interests in how personal information is handled;
secrecy describes information being withheld. They are not interchangeable. Public interest
concerns a defensible public purpose, such as testing favouritism; it is more than curiosity or an
office's image. A limit needs a reason, just as disclosure does. An authorised routine media packet
and a formal statutory information request follow different decision routes.

Worked case A hall dashboard questioned by a reporter

A fictional district hall publishes monthly usage totals. A reporter finds an inconsistency with the
published calendar. Verification shows that twelve cancelled bookings were wrongly counted as
events held. The working file also contains applicants' private phone numbers and explanations
for cancellation. A supervisor wants the dashboard removed without explanation because the
reporter often criticises the administration. No evidence yet establishes favouritism or intentional
falsification.

The fictional protocol authorises the records officer to verify counts and prepare a corrected
aggregate dashboard with dates and method. A factual correction is issued through the
designated spokesperson. The approved public calendar and aggregate dataset may be released;
private contact details and personal explanations are excluded from this routine packet. Original
records and correction history must be preserved. Formal RTI requests go separately to the
designated competent officer under applicable law.

A reasoned response. First preserve the original records and confirm that the twelve
cancellations fall within the disputed reporting period. Correct the aggregate by removing those
entries from “events held”; label the method and correction date. Explain what changed and why
through the spokesperson, with the approved calendar and aggregate support. This lets readers
inspect the correction instead of relying on a new assertion.
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Keep applicants' contacts and personal explanations out of the routine packet because they are
unnecessary to test the count. Their presence in the working file is not a reason to hide the whole
aggregate. Retain an internal correction trail and have the records officer check the next
reporting cycle for the same counting error. A formal request for individual records still needs its
own lawful decision.

Silently deleting the dashboard would erase the public reference point and evade the question.
Dumping the raw file would expose people without making the count clearer. The verified error
warrants correction; it does not by itself prove deliberate fraud or favouritism. Respond to the
reporter on the evidence, with the same access available to other media.

When a fact changes

Variant 1. A second check finds that the twelve entries were postponed events held later in the
same month. The total is therefore not wrong for the alleged reason. Retain the supported total
and explain the dates and counting method, correcting any misleading status display if
authorised. Preserve the check and respond fairly. Openness requires a justified answer, not an
apology for an error that the evidence does not establish.

Variant 2. An RTI applicant argues that limited identifying information is needed to test alleged
preferential bookings. The press-packet exclusion cannot determine this statutory application.
The designated competent officer must examine the applicable exemptions, public-interest
balance, reasonably separable portions and procedure. Neither automatic refusal nor automatic
disclosure follows merely from the allegation. Explain the competent route while preserving the
underlying records.

Current legal note checked 30 September 2026

DPDP Act section 44(3) amended RTI section 8(1)(j), effective 13 November 2025. The substituted
clause covers information relating to personal information. Section 8(2) still permits access where
public interest in disclosure outweighs harm to protected interests; section 10 provides for
reasonably separable non-exempt parts. A competent statutory decision must consider the
applicable law and procedure. The amendment's commencement does not mean the principal
DPDP processing duties, staged later, were already operative at this cutoff. A press protocol
cannot decide an RTI request.

Consolidated RTI Act, page 11; DPDP Act, section 44(3), page 20; G.S.R. 843(E), English page 2,
clauses (a)-(c)

A useful analogy and its limit

A shop receipt lets a customer check quantities, prices and the total. If a mistake is found, the
seller should explain and correct it; a banner saying “excellent service” cannot do that work.
Publishing the cashier's home phone number would add exposure without explaining the bill.
The analogy shows the difference between a claim and a checkable account. Its limit is that public
accountability involves collective authority and statutory access rights, not just a private buyer's
transaction.
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Quick reference
* Liberal-society reason: liberty and disagreement require justification of common authority

* Publicity makes visible; transparency makes inspectable; accountability makes someone
answer and correct

* Media can detect and amplify; verify allegations and preserve fair treatment
+ Start with the public question, then choose usable records, reasons and justified limits

* Keep the original record, explain a correction, identify follow-through and revisit changed
evidence

* A routine press packet does not decide statutory information access

Check your understanding

Check 1. Why does legitimate disagreement strengthen the case for public reasons, rather than
make every official decision impossible?

Answer and criterion. Citizens retain liberty and different views while sharing institutions.
Reasons make authority explainable and challengeable to those who disagree; review can correct
mistakes. Decisions need not await unanimity. Credit this connection, rather than a claim that a
liberal society follows one party or always suspends contested decisions.

Check 2. An office publishes only a celebratory total and never answers questions about how it
was counted. What is missing?

Answer and criterion. The total gives some visibility, but lacks an inspectable period, method
and supporting basis. That weakens transparency. Refusing all questions also removes
answerability and correction, weakening accountability. Credit both distinctions: poor publication
is not the same as publishing nothing, but neither completes the task.

Check 3. State one public benefit and one risk of rapid media scrutiny, then one administrative
response that preserves the benefit.

Answer and criterion. A benefit is detecting an error and bringing it into public debate. A risk is
spreading an unverified allegation and unfairly damaging a person's reputation. The office
should check records promptly, publish verified findings through the authorised channel and
distinguish unresolved questions. Critical reporting should not cost the reporter access.

Check 4. For the hall case identify the public question, one useful releasable record, one justified
limit in the routine packet and the separate route for a formal request.

Answer and criterion. The public question is whether events held were counted correctly.
Release the corrected aggregate with method and the approved calendar. Exclude phone
numbers from the routine packet because they do not test the count. Refer a formal request to
the designated competent RTI officer for the applicable legal assessment; do not predetermine
its result.
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Mains practice 5 marks 50 words

Why would silently removing the hall dashboard fail public accountability? Give one reasoned
correction and one privacy safeguard.

Illustrative answer. Silent removal prevents citizens from checking the claim and obtaining an
explanation. Through the spokesperson, publish the corrected aggregate, excluding twelve
cancelled bookings, with its method and correction date. Preserve original records. Keep private
contacts out of the routine packet; formal requests require separate lawful assessment.

Rubric. Public inspectability and answerability reason 2; Specific truthful correction 1;
Proportionate stated privacy safequard 1; Clarity within 50 words 1

Accepted alternatives. An answer may emphasise a correction log, the approved calendar or a
clear distinction between booked and held events. Award equivalent reasoning if the count is
corrected, an explanation remains public and routine disclosure is appropriately limited without
deciding future RTI requests.

Repair a weak answer. “Upload the whole file to prove honesty” ignores unnecessary personal
exposure. Replace it with the records needed to test the count, a public correction and a separate
statutory route for individual records. “Delete the data for privacy” loses the usable non-personal
account.
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20-mark main review

Answer all three main questions: two carry 5 marks with a 50-word limit each; the third carries 10
marks with a 150-word limit. Suggested time: 25 minutes, then self-review. The three separately
labelled alternate items are extra practice, not additional compulsory marks. This is an original
teaching test, not an official RPSC paper or prescribed module test. The official 9 January 2026
scheme gives indicative unit-level formats and allows variation. Attempt the questions before
reading the guides. Models illustrate reasoning, not compulsory wording. Award equivalent,
justified answers under the same criteria; names or slogans alone earn no reasoning marks.
Word counts use whitespace-separated words in each language.

Main question 1 - 5 marks - 50 words

An officer is an unpaid trustee of an association applying for a grant she evaluates. She declares
the role. Must the association be rejected, or may she continue unchanged? Explain a defensible
alternative under a procedure that permits independent reassignment.

Main question 2 - 5 marks - 50 words

Can revising an administrative recommendation demonstrate integrity? Give a philosophical
reason and distinguish evidence-based revision from opportunistic reversal.

Main question 3 - 10 marks - 150 words

A fictional municipal office publishes a road-repair priority list. A critical newspaper alleges
favouritism between wards. Verification supports the sequence under the published hazard and
essential-access criteria; it does not establish favouritism. A supervisor proposes excluding the
newspaper from briefings and releasing complainants’ contact details to discredit its story. The
authorised protocol permits publication of criteria and aggregate inspection findings, equal
access to briefings and recorded responses to new evidence. Requests for individual records
receive a separate competent legal decision. Explain a liberal-society justification for openness
and recommend a truthful, fair and appropriately bounded response.

Write on separate paper. Turn to the answer guide after attempting the questions.
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Main review answers and rubrics

Illustrative answers are not the only acceptable wording. Award marks for accurate distinctions,
reasons and feasible action under the stated powers.

Main question 1 - Illustrative answer

Her trusteeship links an applicant's interest to her evaluation, without proving corruption.
Declaration exposes but does not remove the conflict; automatic rejection unfairly prejudges the
association. The authorised manager should independently reassign her affected duties and
access, record the arrangement, and retain ordinary eligibility criteria.

45 words - limit 50

Rubric: Accurate conflict diagnosis 1.5; Reason declaration and automatic applicant rejection are
insufficient 1.5; Authorised independent arrangement 1; Clarity and 50-word discipline 1

Accepted alternatives: Credit responsibility to the association, loyalty or a reasonable risk to
independent judgement as the relevant interest; personal payment is unnecessary. Recusal with
authorised replacement and access control is equivalent. Do not require a finding of misconduct
or the association's disqualification.

Repair a weak answer: “Declare and continue” names visibility but leaves influence unchanged.
“Reject the association” ignores fair eligibility. Repair either by separating the officer's role from
the applicant's merits and naming independent, documented management.

Main question 2 - Illustrative answer

Yes. Integrity involves defensible commitments and responsible judgement, not preserving every
belief unchanged. Correcting a recommendation when verified evidence changes honours a
commitment to accuracy and respect for affected people. Reversing it merely for approval or
reward abandons that public reason; explaining the revision makes the difference inspectable.

48 words - limit 50

Rubric: Integrity distinction 2; Philosophical reason tied to revision 2; Clarity and 50-word
discipline 1

Accepted alternatives: A duty-based argument about honest reasons, an argument about
respect for fellow deliberators, or a consequence-based argument about reliable public decisions
may earn full credit if it distinguishes justified revision from convenience. An original example can
carry the explanation; a philosopher's name is not required.

Repair a weak answer: “Integrity means sticking to your word forever” confuses commitment
with an empirical conclusion. Identify the continuing value, the new reliable fact and the reason
the recommendation should change. Mere willingness to change is also insufficient without a
good reason.
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Main question 3 - Illustrative answer

Public authority binds citizens who may disagree; accessible reasons enable informed scrutiny
without requiring unanimity. Publish the hazard and essential-access criteria with aggregate
inspection findings and explain how they support the sequence. Different priorities can respect
equal standing when relevant risks differ. Say that verification supports this list, not that every
possible allegation is disproved. Keep briefing access equal and answer the newspaper factually;
critical coverage is no ground for exclusion. Do not release complainants' contacts to discredit it.
Individual-record requests need a separate competent legal assessment, including applicable
information limits. Preserve inspection records and the response, identify who will answer further
qguestions under the protocol, and reassess credible new evidence. This makes the decision
checkable while protecting justified privacy and retaining a route to correction.

126 words - limit 150

Rubric: Liberal-society rationale for reasons and scrutiny 2; Accurate and inspectable explanation
of evidence 2; Impartial non-retaliatory response to media 2; Proportionate information limits
and competent statutory route 2; Accountable follow-through 1; Coherence and 150-word
discipline 1

Accepted alternatives: Accept an accessible briefing note, explained aggregate map or criteria-
linked summary if allowed by the stipulated publication powers. A candidate may emphasise
equal citizenship, liberty or public justification. Additional review is acceptable if proportionate;
the answer must retain the supported findings, equal media access and a separate legal route for
individual records. No apology for unproved favouritism is required.

Repair a weak answer: “The allegation is false, so ban the paper” overstates the verification and
punishes scrutiny. “Publish everything” exposes complainants without answering the priority
guestion. Repair by explaining the evidence and relevant need, protecting equal access, limiting
routine disclosure and keeping reassessment open.
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Alternate practice beyond the 20 marks

These three items are optional extra practice, not additional compulsory marks. Attempt them
before reading the guides. Each item has its own marks and word limit.

Alternate practice 1 - 5 marks - 50 words

Why may a person owe special care to a friend while still owing impartial treatment when
exercising a public role?

Alternate practice 2 - 5 marks - 50 words

Explain why equal moral standing need not require identical administrative treatment. Use a task-
relevant difference.

Alternate practice 3 - 10 marks - 150 words

An officer has given honest advice against a policy. The competent government lawfully adopts it
after considering that advice, without ordering false records or discriminatory delivery. Explain
how integrity and non-partisanship guide the officer’s next steps.

Write on separate paper. Turn to the answer guide after attempting the questions.
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Alternate practice answers and rubrics

Illustrative answers are not the only acceptable wording. Award marks for accurate distinctions,
reasons and feasible action under the stated powers.

Alternate practice 1 - Illustrative answer

Friendship and promises can create special duties of care, honesty and confidence. Giving a
friend one's own time can honour them. Public authority is entrusted for everyone affected, so
personal loyalty cannot replace relevant criteria. Private care remains constrained by others'
rights, consent and legitimate interests.

46 words - limit 50

Rubric: Ethical obligations within a private relationship 1.5; Reasoned distinction between private
resources and public power 1.5; Ethical limits on private care 1; Clarity and 50-word discipline 1

Accepted alternatives: Family responsibility or a freely made promise may replace friendship.
Credit another original private-resource example if it respects consent and other people's
legitimate interests. The central distinction is the capacity in which the person acts, not a claim
that emotions vanish in public work.

Repair a weak answer: “We may favour friends privately” is incomplete. Explain what care
actually owes, why the resource is yours to offer and why entrusted public power requires a
different justification. Add a limit such as honesty or consent.

Alternate practice 2 - Illustrative answer

Equal standing requires taking everyone's interests seriously, not ignoring relevant differences.
Under published service-need criteria, adults lacking any usable late-night bus alternative may
warrant greater provision than an otherwise similar route with an alternative. Apply and verify

the same criteria; party preference or personal closeness cannot substitute for need.

49 words - limit 50

Rubric: Explanation of equal moral standing 1.5; Task-relevant difference and reason 1.5;
Consistent checkable criteria against favouritism 1; Clarity and 50-word discipline 1

Accepted alternatives: Another task-relevant difference, such as verified access barriersin a
service, is acceptable if the purpose and criterion are explained. An equal allocation may also be
justified when relevant facts are equal; the question rejects automatic identical treatment, not
equality itself.

Repair a weak answer: “Everyone must get exactly the same” omits the service's purpose and
actual barriers. “Help the needy” is too vague. Specify the relevant difference, how it affects the
task and how the same criterion can be checked for everyone.
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Alternate practice 3 - Illustrative answer

The officer's duty is to give the competent government an honest basis for choice and then serve
the public through lawful decisions. Integrity preserves the recorded advice and its reasons; it
does not require pretending to agree or secretly sabotaging implementation. Non-partisanship
means working professionally whichever party governs, without manipulating evidence or access
for party advantage. Since the advice was considered and the adopted policy is lawful on the
stated facts, the officer should implement it earnestly within assigned powers. Keep accurate
records, monitor relevant outcomes and raise credible new evidence through the appropriate
authorised review channel. A changed recommendation should follow reasons, not rewards. This
is neither a personal veto over democratic policy nor an instruction to obey every possible future
order; a new illegality or discriminatory direction would require fresh assessment under
applicable duties.

136 words - limit 150

Rubric: Public role and democratic justification 2; Integrity and recorded honest advice 2; Non-
partisan lawful implementation 2; Records and authorised review of new evidence 2; No private
veto or unlimited obedience 1; Coherence and 150-word discipline 1

Accepted alternatives: Credit an explanation centred on institutional trust, equal citizenship or a
fair division of democratic and professional responsibilities, provided it explains the next steps. A
candidate may request lawful clarification of practical issues without obstructing the stated lawful
decision. No invented power to cancel policy, punish the government or guarantee protection is
needed.

Repair a weak answer: “Resign or refuse, otherwise integrity is lost” treats personal agreement
as the source of public authority. “Obey every order” abandons honest judgement and legal
limits. Repair by separating advice from decision authority, implementing the lawful policy and
retaining a reasoned review route.
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Sources and reading locations

These links support the concepts and legal note. The cases, analogies, questions and models are
original. OECD guidance and the Second ARC reports are recommendations and analysis, not
Rajasthan law. The Stanford Encyclopedia entries present philosophical debates. Official RPSC
documents set syllabus scope and indicative formats, not this module test. Statutory sources are
dated to the stated check. Checked 30 September 2026.

RPSC Mains syllabus 9 January 2026 page 5
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